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Abstract

The study aimed at measuring The compliance of Jordanian
Professional Association with applying the principles of corporate
governance, To achieve the objectives of the study, a questionnaire
consisting of 40 items was developed. These items included of questions that
cover six main axises, each axis covers a principles from the Corporate
Governance. The questionnaire have been distributed among sample, which
is composed of Jordanian Engineering Association, which forms more than
50% of the population at the study according to the number of those who are
related to the Jordanian Professional Associations. The field study was base
on seven hypotheses, and the SPSS was use to analyze the results of the
study by calculating the means and standard deviations, One Sample T-Test,
and the Independent Sample —Test. The results of the study showed the

following:

1. Generally it showed the commitment of the Jordanian Engineering

Association with applying principles of the Corporate Governance.

2. The Jordanian Engineering Association committed to keep its own
members' rights and to deal with them equally. Their commitment of this

rule is around the medium level.
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3. The Jordanian Engineering Association committed to the stakeholders, the
level of their commitment of this rule is medium.

4. The system and rules, which are issue by Jordanian Engineering
Association, define the responsibilities and authorities of the associations'
board of directors and the associations' executive administrations; the level
of their commitment of this rule is medium.

5. The members of the board directors and the executives' managers in the
Jordanian Engineering Association committed with the rules of the
professional behaviors in which they must follow through practicing their
jobs, the level of their commitment of this rule is high.

6. Jordanian Engineering Association committed to transparency and
disclosure conditions and to express the data, which they publish, the level
of their commitment of this rule is high.

7. Jordanian Engineering Association committed to fulfill their social
responsibilities and engagements toward the society and environment where
they work in, the level of their commitment of this rule is high.

8. There are differences, which have statistics significance in the mind of the
Jordanian Engineering Association members and their officers. These
differences are related to the degree of Jordanian Engineering Associations
commitment of applying the principles of Corporate Governance depending
on the [T- test, 4.65, p = 0.00] which is significant at [p = 0.01], in favor of
the Jordanian Engineering Associations members (Mean = 4.09) compared
to the officers (Mean = 3.75).

It is clear that there are differences in the following principles (keeping the

members rights, professional behaviors, stakeholders, transparency and

15



disclosure and social responsibilities), Where as there are not any differences
in the following rule (the responsibilities and authorities of the associations

board of directors and the executive administration).
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: (Corporate Governance)

-( )

:(Professional Association)

:(Transparency)
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:(Disclosure )

-(

:(Independency)

: (Social Responsibility)
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