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AR (3B LA A3 g ganal) g Adalud) g i)
Glendl julza (e Jbas 1 (The Purpose, Authority, and Responsibility of the 1AA)

Ll oLl Jalall 3dall L agle o g8 G Gulu) g 4l ghea g adlaliy AT G881 Bl (e (il ()
L A go 2l Hulea g 4 s SIS 5 1000 lzall (b | Lelaad

4l glgeall g ddaledl) 5 o2 20) - 1000 hsaal)
: (Standard 1000 - Purpose, Authority, and Responsibility)

e G5 Loy A0 B8N (3l 3 Gansy A3l 5 pasa 5 ATlnDa s Al 38l Il (e (im pall apan on

.(Mission of Internal Audit) sl G833 daga 1
.(mandatory elements) 4| Y1 jualiall 5 .2

el 5 CLEAY) D e g el 38l digal) A jlaall Lulud) (oabuall) IPPF 4l sall dyigal) il jlaall Uy
LA Al iy et
D0 SIS G g (g5 IS lalal) AN (Sl daal e RN B8l gl s N e g

.(senior management) Llall 3 )13y 1
.(the board) 1Y) Lalaas 2

.(approval) 4de &) sall
: (Interpretation) 4 i

Bise 235 40l y5mas ndlay (A3 G BLts (o il 3005 Tpany Hals s JAI GA He
il A3 gl LY a5 AEMe Aagade @l (8 Ly dsall Ay JaIA) 580 Lalis (i ge AR 8
Al @ld dpalall ClSliaall 5 il gall 5 SOl ) Jsa sl & oy 310 Galae s a1 g8l ghil)
oalaa paliaia) e JAalall il Bl e 4l 48 gall | Jalal gixd) Adadil las saay s el ¥) ¢ laly

Lalay!

: (Implementation Standards) 3451 julaa

(Bl & Luusall Laxidl (nature of assurance services) Sl cilead Ayl 3aad Caay - A1 1000
Gl (3l & laslil) oda depda 2aad Caag Aadiiall zla okl ) clasl apnis Al & Al g
sl

(Al saxll 3w A (nature of consulting services) & LiiuY) ciladdl) dxph 3aa% sy - C1.1000

il 4l gl Siaus (5315 RNl G850 (3lise 3 Ll g e s Lailalins A0 5l b e (m sl 3 Cng
Gay

(IPPF) A sall igall il jlaall Ul (ha e JS ol 18100 3851 e o Jsil) oSy Ml - 2
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: (The Internal Audit Charter) 4314} (380 (50
Do (luall Al ALAL Grany Uiy oi ol g8l Bliil ("@lall") sl g8xll 3l 8
.Written by the Chief Audit Executive (CAE) (CAE) (st 83l Lyt ) dansl 53 38 (1

Lan) yall &aad 5l 5,101 Galaa 5 Llall 35101 (ha Baaina (2
.(Approved by the senior management and the board or audit committee)

.(Communicated to engagement clients) cizall el aa Jual 53l (3

Zabia s Ao 158 Y Ledl (po S 800 G201 puil) U (30 Ry 90 Axnl 3 (4
.(Reviewed periodically by the CAE to make certain it is still relevant and appropriate)

L KT [P N

Ol i il ) g i) o Ae Al 3 3 Ly eyl Jals LI 381 LG gse ynd e
BOIY) Galaa s Gl (g2l)

Ll Y elaly Aleall il dpalal) clSliaall 5 (pailh el g Ol Y Jga o) Jy i e
L) A ddadl (3las yyaai e

S ) BUail e 3O ) sl (e a1 aad) aas oy LAl GEN 3l gy Y 1 Ad) ) Al
.(It specifies the minimum resources needed for the internal audit activity)

Opatlusall (e (election) sl o 3 1Y) alaa () daad jall daad g 5 10Y) alaa (g SN G e 43 Al (S - 1
B3I Galas (e (Appointment) L o daal el Liad o) s 4
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: (Sections of the Charter) (3lisal) aludi

o sail Bl b HLudl dass iy

: &= S Jedy . (Purpose and Mission) Al g o il (1
.(Mission of Internal Auditing) 1ol 3853l daga .1
.(Definition of Internal Auditing) A3} G8xl oy a5 .2

A i) Gl 5 Ao gain ga p Alitise Cililan apa®i s X" Al el Gl Ll e G all 1 lall (e
O Lelen 5 Aoalatill Aaal) 3y5a5 3 JSlal) SN dege Jiab X" AS,A) Gililee Gaual s dad ALY daaas
e X" ASLA el hall LU sl Ao sia ey shlaall e Al Ay, shey Dlilaa i A

A8 N 5 Hhalaall B 5la) 5 AaS sall Cilles Allad (s andil lanaia g alaia geed afi DA (e Lgdlaal (38as

Standards for the Professional Practice of Internal ) (A3l (gd.ill duigal) dujlaall ulaa (2
Gl jlaall sl U3 daal Y1 ealinll paes atty Cogu (JAA) 1) Gl LLis o e ai . (Auditing
Ll Jaiel Jga s)laY) alae (450 )8 apas dxill gdanll Gud)ll e cang olld ) ALYl Aigal)

BAY 2ol el (JAA) sl )

(mandatory elements) 4l 1Y) jalialls ol 5V JM& e 4ndi ARl gl Ll aSas 1 Glal) (e
Il b L ol Giadl sgaal A 31 il s jladl LY

Core Principles for the Professional Practice of ) alall Gdaill dvigall G jleall daulud) tsaleadl 1
.(Internal Auditing

.(the Code of Ethics) GIAY) se) & Ligaay .2

the International Standards for the Professional ) 13l (g8l dyigall 4 jlaall A sall julaall 5 .3
.(Practice of Internal Auditing

.(Definition of Internal Auditing) 3/l G8xll o =35 .4

: o0 38 ) (periodically) 3253 )l (CAE) a1 G8xill (285 s adiss

.(senior management) Wl 3,12Y) 1

sl 5 gl CHLEMAT 55 pn LRI (o) L (38 5 3l L (the board) 5,15y ulaes .2

£ 1010 bl i Ul 4dde (ja paie juleal) glily alall calhaall 138
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CIA - PART 1 - Section I - Lecture No.1- Ahmed Samir
ARl 3Bl gla A dal Y Clald YL Gl oY) - 1010 beal)
(Recognizing Mandatory Guidance in the Internal Audit Charter)
Sl A Sl 8 suleall g GYAYI 2ol iy AN Gaxll Cay ety ol yieY)
Dabaall s BV 2ol 8 Dsaey Aalall il dgall A laall BpuluY) galaall dal Y1 Axgdally Cal yie V1 sy
Sl Al Aege Gaxll ghaml Lun ) Gl o eay SN Gax Gl 3 AN Gax) Cay el
bJ\JY\ uﬂMJ w\ DJ‘J\J\ & g\:\lj.ﬂ‘ :\:ug_an &;’L&JM\ JU:‘X @\JNI )..al_ud\}
© 5 (IAA) Jalal 3l Blas 1 ds 52 3al) £ 30Y) ke w3, (Authority) Aalud) (3

Adlia) 5 ol ol ASY Adalid) 4l (JAA) A3 il Ll of e STl 5 laY) (ulaa Aleds 3 Lo o

Ll 2y g5 5 )lY) adae al8 Glld Jadiyy 4n bl (JAA) 3l i) Ll ddalud 50y Gulae 30 Lo
D) Plaes JalS J a5 (IAA) (Al @il

.(all records) <l JS5.2 . (all functions) <widasll JS .1

.(all personnel) cribasall IS5 .4 (all property) <lSiadl JS5 .3

Al 5 1Y (JAA) Aalall Ga) Lalaal e y3U)

(IAA) A3 @8l sl (dual reporting process) s 53 yall ¢ 3uY) dulee 3Ll / Ll 2asy o any
¢ Gl o 2dsl) (1) a1 (Gl (e

.(report functionally to the board) s_la¥) (udae ) dadada g 5 plas 1

administratively (i.e., day-to-day operations) to ) ¢sall (st )l ) (Raesal) ilidaal) (1) Glals .2
.(the chief executive officer

Of G o (IAA) SJa1all 38ail) Ll sasy  (Independence and Objectivity) 4 s gall g JNELY) (4
s lea ) 138 e LYY Ul Ao s sall e () sladlay cpdalal) il o 5 andaiill JOELNL aiam

B)a8 2agh L;ﬂ\ a g ,hall aes e W Jiny &AN\ Cadail) ol o Cadaill Lﬁw‘ o)) Ganans 1 (Gl e
: Jilue b i Loy (unbiased manner) 8lada @ A8y gk aeill g suas oLl o Gulalal) (gl

(scope selection) Gkl sl .2 (audit selection) &l _gal .1
.(frequency selection) LISI JLisls 4 (procedures selection) el oY) sl 3
.(report content) @5l (s sise 5 .6 .(timing selection) < gl Hlidl |5

f e O o A Al shanll s ) 58 1)
.(objectivity) 4= sasall 5 .2 (independence) DY) |1

Jualdi e 7Ladyl aid | (in appearance) Jalall S.2 (in fact) &5V 2.1 (impaired) il a8
PEEAN| u\)LM (impairment) Al uﬁ oaladny)
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pgilali ) ¢lals agd maws (unbiased mental attitude) Jmie e i (il ga o ¢ salalall ) s@aall Ladla,
Dt e st Ay sl g e gum e

.(work product) ¥ shaall sbas 1
.(no quality compromises are made) s3sall & <Y U (gl msi 24 ¥ 5 .2

that they do not subordinate their judgment) G a3 EA) Jilse Ly agaSa () nuiadd ¥ agil 5 3
.(on audit matters to others

Gl oLl Jaisall Jaal) 3Uai 0 .(Scope of Internal Audit Activities) (A3l (@8l dhdif (3 (5
o5t O Wil (Saall e (815 (assurance) aSUll g Al 38l Aega (o ot N & il a5 (JAA) S0
.(consulting engagements) 4)Liiul alee 2481 (JAA) A3l Gaxl Llis

* (authorization) Uagsill 138 2aa3 Cad 4y )L alea g2 (JAA) A3l Gaxll Ll IS 1) @l aa s
e

A 4 gpmsal) Cliagadl | jeaall ¥V JE) due e Bl gdxl) dadl gl Jady 1 @l (e
;e S Aliise eyl 108 (1 3% (Objective examinations of evidence)

.(board) 3,2Y! (dae |1

.(management) 3_l2¥) 5 .2

.(outside parties) 4 lall wal LYl 5 3

UMY AS Al A all llee 5 halaall B )] 5 A4S sall dllad g AUS (20 J s

saie¥) & ks oSl Wis | (coordinates activities) Aai¥) alall g8l oadnll ud )l Gaiy WS
oxlall (advisory and related client service activities) <l Liin¥) s 2SUl ciladd adie doe e
Aalall aua 0 AV Gaa Al

D A ) Ll gy 8
i L) izl 1
D le BV a5 (Jerd) laal) Aliall @il ¢ Dleal) daad dlaisl 5 2

hnnha 1
Ldlais 2

B0 Ad g pee Al Al Blis s Vi da iy daeal) ae

ool s a5 At S Hlial) (L A8 5 lalaall 5 la) 5 deS sall cillae 3ol (jaund jaj aaad (Say
By Cusliall (g ghusall
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Gl (2] (it Hl 3aaaall il g yasal) 2355, (Responsibility) 4 9swall (6

Db Lo Ay pase Gl (o2l a1 ey 1 Gl e

Leinal ol L OB e Ggin . 5,0)) Gadaas Glall 50000 Ll Jle dails il 385 dha a0
Lesde 4l 5l s

Gl dad e (impact of resource limitations) 2! sall 258 5l 5 oY) Gulaa s Wlall 3510y ¢ 3)
S

.. 354l cws | (Review and adjust the internal audit plan) 3l Gdall ddad Joaed g daal je
Dt Ol paill Al

.(operations) <iileall 5 .3 (risks) skl s .2 (company business) 48 xill Juel |
.(controls) Lol szl s 6 3 mall alaill (systems) 4elai¥ls .5 . (programs) zldls .

Gl ddad & (significant interim changes) dage 4850 <l s (sl 3 0Y) Galaa s Llal) 3,515Y1 ¢ 30
PR
selld il el saxl ddas 6 AS Hlie JS 25 (e ST

.(establishment of scope) il w5 2 . (establishment of objectives) <ila¥l aaas 1
.(assignment of appropriate resources) awtiall 2 ) gall Ganadiy 3

.(adequately supervised resources) <S8 J<h sl JE3 daaldll 3 )l gall 4

.(documentation of work programs) Jeall zal » 3535 .5

.(documentation testing results) JLAY) xS 34, .6

Opsniiall (alasB ulaill AL il sill 5 lalinnVL degall @l ¢35 .7

@l e oY) Galaas Wall 5o0Y1 I A0 Ll iy dussaeadll Ciled a1y AS L) gl dadbie
Jlad U< a3 & o sl el 5o

DA ol il y | G (e ST

.(objectivity) e pasall 5.2 (integrity) 2!l 1
.(competency) 34l 5 .4 (confidentiality) 45 .3

GOAY) Sl il lgall s & pradl e doany o elea JS5 el Jalal) géadl) Llis of e Sl
LAl Al (Pl cilllate Ll da 30

Odaa s Lladl Y0 §30) 5 X" ASLE e i ol oS i) 2asl) Ll s clalas¥) sle ) ye (e ST
PATSSc) U ERTNEN EJ\J?\

L) Al 8 daalil) il jlaall 5 2850 ClalasY) sle ye (e ST
Al (58 Ll aas gl deacaall Sl jaY) 5 liandls o) 31V laca s aua

e Slel a5 Glubaudl a3 G jlaii ol Le ¢ X" AS il dlal) @y ilel al)y lubudly o 5V laca
SORY) Calaa s Llad) 3 0Y1 42300 5 Q) 138 e oyl 6l o i, 301 5830 (3l

>
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: (Quality Assurance and Improvement Program - QAIP) 33sal) (peulig 38U gali (7

ASE gali e Basall (e @dsiall g giall e b)) 255 Of s (IAA) A3l Ggaxl) bl of e pai
82 a1l el (5 ghusall ey g (IAA) A3l 8l Tl Ly 2285 Al 5kl (o) & (QAIP) 32sal) (st
el aeny ol Y

Gl Ll (il s aen iy Limads 53sal) laal maliy e Jalall sial) bl Bdlagw 1 ghal) (e
Osdalall ol S 13 L Uiy el me Jalal) gaxll Lol ddaal Ul el Geuaias 1A
Gl Lol Allad 5 3o S anity Wl graliyall s cdalall (i) agma (e 5 poball ClEMAY 4 saa () shakay
ETGTIVER:| IV ICPCEN PR EN Y|

Ll 33 gl Gaeat s 28l iy Gl 3,101 Gudaa s Lladl 3l0Y1 ae Aol Gdall o2l (i ) Jual s
P Al lagl) il Glld d Ley JJANal) 3l

.(ongoing) 4\l .1

.(periodic) 4,55 .2

i e Ol g pued IS JBY) e sasl 5 550 Lyl a) o I (external assessments) dus il cilawsd)
UK AS A 2 A e a5 sl s s b e e

: (Assurance and Consulting Services) <_Liiuy) g 38Ul cilasd

LY 2Kl e Lea Al ) TaL s g 38 3 cilandl) (pe (it Sl (il

: A sadll e (assurance services) 3Sl cilasd juleal) 4oy Gl

¢ e IS Jiiuse 4yl a8 (2 y2) (AN Objective examination of evidence) a3 o s se (asd

.(governance) Ssall 1
.(risk management) kil 5035 .2
.(control processes for the organization) 4w sl 48 ) cililae 5.3

sl e a1 Jedi a8

.(financial engagements) 4l <Uali )Y 1
.(performance engagements) ¢l <l )5 .2
.(compliance engagements) JiY) bls )l 5 .3
.(system security engagements) aUaill ol Ll )l 5 .4
.(due diligence engagements) 4l 5ll 4liall 5 5

.. (feedback process) 4 )il 433 dlee e (Kano principle) siS fawe Guki (Sas - 1
.(satisfied) ¢=lL .1

.(neutral) ysxs .2

.(dissatisfied) =l x5 .3

sl Al dad o A 0led uldl
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: AUl il e (consulting services) 4 bdiuy) claddl) yuleal) 4oy Gl

.(Advisory and related client services services) 4wyl cleadll 1
.(related client services) sJleall Cladd 5 2

s Cangs 5 Jaend) g L Lt e Gy 15 Aleal) <

.(add value) 4ed ddls) 1
.(improve an organization’s operations) Aekidl Clblee (puaiy 2

sy e ABaYI o

.(advice) =il s .2 .(counsel) 3,54l 1
.(process design) 4leall araaiy 4 .(facilitation) il 5 .3
(training) < x5 .5

Blie 8 sl 4ay o saaaadl 4y liiul) Glaxal) ol il agiSey cpdalall Ga@adl o Lo el a
sl i)

: (Comparing Assurance and Consulting Engagements) 4 Laiu) algall g astil) cilbles 4 e
D aal el asly Sl daga 4

.(assessment) Lansi |1
(states an opinion) G, mases .2

Dl (S o e Y ol mia S 05 ) dery 4530 Jah Lo e i @l S 1Y L Jsa

.(objective in the investigation) (sl 8 Le ginga .1
.(independent in the decision) LAl & & 2

f b Lo sl cllee Al paras

Assessing if controls are properly designed and ) gussa JS& Wl g oy gall avanal o3 1) Le ol @
.(implemented

.(Whether production standards are being met) &Y julaa sl gl 2 IS13) Lo o
.(The accuracy of recorded of financial transactions) 4dlel Celaall Jius 485 o
s adls 4 i) daga b

3 siall (B8al) andy 1
LY s L Ble A L) dage (8 S 00 of ) Gl gl Y A Ly 2
Agalall &laa¥) Jilas e Y (forwardlooking) edlas 3 ,LiiuY)
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: (Types of Assurance Engagements) 1slill cililes g1 il

Db Lo sl cldand L gus Y U (g (e

.(Risk and control assessments) 4l 5 yhliall Clays o

.(Audits of third parties and contract compliance) a1l Jia¥ 5 233l Cal by 3dx il o
.(Security and privacy audits) dua saill s Gl 385 Cllec o
.(Performance and quality audits) 325l 5 ¢la¥) Gdxi Cililec o

.(Key performance indicator audits) 4 ) ¢l & jd5e (385 Clilac o
.(Operational audits) <lleall 385 Cllec o

.(Financial audits) (Jwll @83 «

.(Regulatory compliance audits) (el Jiie¥) 5835 Gllac

: (Types of Consulting Engagements) 4 Liiuy) algall g1 gif

Gl ed 8 A liiul Claad a3 8 (JAA) Al Gl Bla of e aadl 4a o 3Gl pany o s
il 1 e el )

Db Lo L) el & gt SV il Gany (el
.(Training) <l

.(System design) pUsill aenai e

.(System development) aaill y gk e

.(Due diligence) <blkiall sla ¥ Cile) yal o

.(Privacy) dpasaill

.(Benchmarking) &us yall o

2X(Internal control assessments) Adalall 24, Claws o
.(Process mapping) dsleall lalada o ) ¢

Oe 2 s 5l 8 A Laay) el 5 aSll) clilee ¢ 5l Jon Saiiy 10a3 ST il glae Apkass oy 1 A2adla
Adinall 2l 38adl)

Seiis Al s Al il slaall &Sl Glecal AS 80 Wadis A el aYls ael il LY o ARl A6 -

2ol o (Say JuiaW) Sl gl Jpmal) A8 s (g Gaida sall i s el sl 5 il ill JURY) il ) S Y) gia s Aslusall
e g g Aallall Wl A8a aeeat SIS e Al dil) BLSH st A Aplalal) A48 )
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: (Standards for Consulting Engagements) 4 Liiuwy) Jle¥) julaa

leall ol ulalal) opiad) aa sl fawe e B (The Practice Advisories) 4wkl <iali Y1 Gacals
Lgiaaa ) sabaall (81583 53 50 PA 1000.C1-1  anls ol 465 jpaal) &dpdatll culalid jY) o2a 28 ol 4y L5y
e (Y aliall 028 (e B_pealitia A o4 LU AdlE) | cpalalal) cpdiaall nie Juds liay Jlas o (S

Ll iy gl ol L) s 2l cilasdy a6 Ladie (JAA) 31 Gaxl Lalis U8 (e dadl) ddlal ol o
Aelilae 5 4S5l L yra s Aigall L e Cosmes il Ciladd il 4y 8 4lSas (JAA) L3l 8l

LAY Al cleadll g il LY (JAA) ) axill bl angy of by e Jalall 5850 3l Jaidy o
LGl 8 4 i) leadl) Lo didae julee sl 2ol g 6l S Wyl sy elld ) diLayl

s e @l L) 5 Glaall caila () gl Gless Uyl (JAA) alall g8l Ll andy 35 o
.(investigating fraud) Juia¥) & gaaill 1

.(investigating conducting due diligence) 4! sl 4lall &) ) (e G383l 5 2
Ll Gaxd) dua o Al ghaal Lo sun say Ay L) Cleddl) i Y e

Jalaa s CLELY GlehyaY) ares il o caag Ml Wae 5 of s Y1 @adl Gaaly ld ey aa
Lgee Aglee 3L 2ah Yy 5, sl anhy ol ghadl of Ll e sumsall 5 Y L Jserall Ja)A) 80
.(ownership of a specific process)

aliiad 3880 ¢ lalal o siiaad) 335 o (o5 el (pab ALl alea 533 (IAA) 1) ) Ll IS 13
D e OS5 (O segds agraan 5O (alaa s Lilall 510Y1 () 2aa3 (extra precautions) 4l

.(concept) pseiall |1
.(operating guidelines required) 4 sthall Juiall il ) 5 .2
.(communications required) 4 skl CYLaW 5 3

Ay L) alea) elaY

S 5 8L alga o ISy Aai jall Ao s sall 5 AINELY) Ll (Section 11) (S avdll J iy
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: (1A Code of Ethics) ¢uli)all (pBaal) agae I GHAY) 4 gaa
OY Baae Cilel ja) Lo (i Vg saase Clald)) Y cplalall cuiaddl UENAT Sly CLEMAY) D gae el
Y] Gl gl (ye i 1) g3l an) gy 3804l
PR PN ‘;5\&3)3!\ NN
gl s @aal e Ulayl (e JS8 ) siaall Gyl o ana L (Integrity) 48133 (1
.. Slus (establishes trust) 48 s clalall o) da) 3 of (Principle) Jasal)
.(provides the basis for reliance on their judgment) agaSa e Jaie 3 (Wl i
: (Rules of Conduct) & sludl 22 6
D osalalall o gsiadll
4 g asa s Alginl 5 Al aglac 1505 o) L1
.(Shall perform their work with honesty, diligence, and responsibility)
ilaboad] (yo Aigall 5 ¢ s8N 4xd 5iy Las a5 O 58080 o 33k o L2
S A GExll dige Aflaan (e J Juael b a5t ol S8 e bl @l iUk ale o0 o5 Y3
Addaidl
Lalaiall £3MAY) g Ao g piall CilAAY) (3iat 8 bl s o ying 4
.(legitimate and ethical objectives of the organization)

: (Unacceptable Behavior) Jgsiall & & gbud)

Aabuiall 8 40l A jlaall 038 O Jasll (e 3 Sl 5 y0laall s salid) Jseadll 1
Lol ) is ddaiall Calaal b daaldll 5 6l 5iaY) 2
(if it is engaged in illegal activities) 4518 & [ s g i b Aadil 8 Ak gia
Jais el () el 3oay) (Y 50 Galae ) G586 balis Jss dage ldandle e sl a1l &) 3
Alad)
OB AnslE e A jled Biay il e i) gl @ 5 a8 G gally ale e cilS 5y of alal a4

: (Acceptable Behavior) Jg:dal) & slud)

R 3l A 53 Al A jladll HUa) e (Comply) JUeY) 1

Apaddl agila 8 a0 5L (Observe) a3 .2

Aakiall 488N 5 de 5 il Gl Y) i (Respect and contribute) deabudll 5 ol 5ia¥) 3

cdae ) (Sl e Ll Jes (significant observations) dege Saadle ge g30YL @l a8 4
A Jate Ll s layt il 8 s sy
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o ol Slegladly GHEAN L) i @8 MA@l e aay L (Objectivity) S sasall (2
padll on jelie i agPlpnis

Cilaslaall ¢35 anlli s gan (b Asigall Lo gumsall (o (ssine el (slalall o s8aall sau (Principle) Jasal)
(balanced assessment) ¢Jlsie asi ol ol Galalal (8l gl geand o Gl laad) i Bl s
ASaY) JSi 8 0 AV U8 e sl Aalall agallan aidle e IS8 5 Y s Alall ¢l gkl aeal

: (Rules of Conduct) dsbudl o) 48

D osalalall o gsiadll

P

aial) pf aganiy i Ll (o yiy o) Caaal 38 A8Me i Ll gl 84S jLad) agd (Shall not) Jsm Y .1
el mlbias ae i lei 8 B 5 Adads) @lls 4 jLiall s34 Jadii(unbiased assessment)
impair or be presumed to impair their) (gl agaSay sy 4l (a ik gl i 38 o 25 6l Jis ) 2
.(professional judgment

Aasi) e gLV o st 8, Leie aSH i al 13 )5 agaal A yaall Ay sall Gliall paea e IS 3
Anal jall 28

: (Unacceptable Behavior) Jssiall & &bl

48 il aludl (5 500 2aY aly (personal tax return) eddl) i pall J8Y dlae) 1
el 3 1oy A8 e 92 AS AN (py ) gall HLS aa e laial) dhal il 55 ) S0l elasll cale 2
Aadagll ) sdcluall 8 saline culS o a3 )50 (e dpdle g J 58 3
clean _se¥) b | ¢ il e andl oV Sy s g il 38 Jali il ghanl) e ) 5 4
."things up
A8 el Al dga e Gl pulall 1IN J 98 5
O sall JliiueS Jeal) 6
Adliall Glelaiall HLitueS Jaall |7
e 0S4 HlaY) il ladll #3028
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Internal Auditors Objectivity : (Individual Objectivity) 42l 4 g gall

s= o of s (facts) @la e 2l claliinl ) deasty o) @l o g 4l i U siia e 55

.(feelings) Leliall |

.(emotions) ikl sl i .

[(relationships) <&l i |

(bribes) s stil o

.(any other outside influence) JaT > ls Lili gl 5.

u A W N -

1120 Lol (8 300 8l due g sall dpdaii o)

) Iseinty oy enie jes alae Cigey alalall Giad) ady of s )il Lo geasall - 1120 el
uadll ol

A plaall B slall (8 DalLIY) (e 2 e Slo ) siall o
1-1120 4 jlaall cilali )
i Vs peles giiar G (sl peland Al ylay agilalii ) (535 Culdlall Gaiaal) G i 20 jill e guinsall (1
Basall 8458 s Y L gl aas
Ao s se Aigae alSal Jlaal e agi )8 Coaaai G Sy il ge 8 Clalall aall m g Y
3
R oo e e o Sl o SN AR G R
: (Maintaining Independence and Objectivity) 4 s gall g A& o Blial)

<Y S (temporary managers) (e (n e Sis Y .. (managers) Gande Gl 0sS Yi sy
s AY

AS,al e ¢ 3 sl 8 (operational decisions) &l &l i 8 13 Y sy s

Lo bl cpudalall ol e ¥ A AazsYG 48 (Model Charter) (i) z3sai ji 5
Dl Rl Gataall 66 o)) 1 (3l (a

.(direct operational responsibility) _xilx 4lais A g guse 1

.(direct operational authority) 5 sl 4ulsis dlalu 4 2

OsBad) ashy I AN G5 (over any of the activities audited) G8xill dnalall Al e gl Lo
D= sl

.(implement internal controls) 4slalall Loy guall dudsi |

.(develop procedures) <) ,aY! ki o |

(install systems) delai¥yl cai f

.(prepare records) <Sladl dac) i

(engage in any other activity that may impair their) aeaSa Caniay 38 AT Ll c,si & blasY sl
pelld Al

v b W N B
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Golad) aladl J3IA Lgie cpal g ipmsa 138 Al B2l Cllalenl) ol @
Led Aril) S ) ) X AS il Adiads il g g 6ol
Al GA 3 Y L Hlall S llaall Sl 5 eay e

Oniha gall oW 58 G Al 8 V) Al g8 Llis 8 andiee e "X AS N A Calhge (o Adail 4ngi e
Ot Cpmal ) saclisal o) 38x (358 8 Culia (S

Db Lo Osalalal) () s8aall o s
Luliall Cal B3 | edaall sl &8Il 8 due g sall S ADDENG (e gl (e Zlall) o
. & (Exhibit professional objectivity) dsieall dac sun sall jleli) o

.(gathering information) e slal) aes .1
.(evaluating information) < slaall aviis 2
.(communicating information) e skl Jiis 3

oaadll a8 Alaall ff Llaill Jsa
: &2l (Make balanced assessments) 43 sie Clawd ¢ o o

.(facts) @asl) 1
.(circumstances) —a skl 5 .2

Aleall i g dalial)

8 e 5l Aalall agallan bjiall 3l Cusdl (Take necessary precautions) ey cilkliay) das) o
LAY U 8 A
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: (Impairments to Independence or Objectivity) & g sall g JSELLY) Ciria

4,3l el gaail) Llas o giad) due piage ol AN A Canca ol g Zladl) 1130 bl callay
(IAA)

: (Impairment to Independence or Objectivity) 4 s gall g JMELLY) Cinda - 1130 Jbxa

Jealii ge 7Ll ay (fact or appearance) JaUall o a8l gl 8 due g gall ol ADDELY) Conia Als 3
Al 8 (Rlial) e Fladl) dapds adisin Loulia) Gal LY Y (alissy)

Lo daga (3 Ll o guim g (ge BTl el (0555 (0 (8 iy 38 0 5 (gl sp Al 8 alassy)
G2 6 1 (common impairments) 4Ll ClileY) Jadi 1130 Jlbsell jpudil)l (8 ) Sha 58 LS

.(A personal conflict of interest) glbaall & adld ozl (1
el A le . (scope limitation) @daill hlaxsa (2

.(restriction of access to records) <awull I J g ol) 2 1
[(restriction of access to personnel) gk sall () J s sl 2 o 2
.(restriction of access to properties) <iStiadl ) Jsa o)) 2 4 3

.(includes funding limitations) Js<ill 258 Jeds 3l 5 (Resource limitation) 20 sall 232 5354 (3
.(previously responsible) G leie ¥ 55w S ) Clileall aniis Ghaal) L o iy ) YW (4

0 Ll s pna Jany (38ill gl it Jl) IS 3l Cwilda S (Assurance engagements) aSUll il ) (5
LGl

Sl el ) 38w Led oy ) @Vl 8 (Consulting engagements) 3Liiw) <l (6

Al o0 Flad)l 4de cad (has been impaired) sl 38 due g sall 5 AINELY) oG8 sie ] 1)
43 e Lol ) oL dail) 8 Galaas) Wi 13) daubiall Gl LY o Jdalall il syl el 8 (alessy)
e sliaill i (a8 gall Aallae Sy Sy Bl V) Jpde sl e

: (Conflicts of Interest) gluaall o bl (1
1120 el il 3 allead) Cload iy yai o

: (Standar — Interpretation) il — B
Standard 1120 - | ion) Usedil) — 1120 bl

Ladd o dige daliae | A8 piase 8 S UL, R0 SRl a6 ) Gl gall s allad) ol
& ol aa g Aa) 3 adbal s ol Lle [ Ade Gl (e et () S 4 il mlladll oda Jie duidliie
.(unethical or improper act results) &Y e sl Al e Jad e zin Al 5 Jia mlladll

Gaxill Bl y Al ghaal) 8 48] (ash of (Sa GV e Debae el ) lladll ol am of (S
e i say 4L s 5ea g Adlial 5 ool o 3l 308 (e pllanll Gyl Caniay 38 Al 5 31
da @i 1) degally (38aad) oSS sale) (Ko 2SH g b mlladl bl 4] 3 G8a) slagiad Cany
el

)

s bl jie) gl daeall 2l (5 Al 1) Jueall 4 jLiind daga b plbadl) 8 ol gl e aiS Gany
A L) dagal) 8 Jlay o aal sl
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CIA - PART 1 - Section II - Lecture No.2- Ahmed Samir

Cilsliaal) gi ¢pila gal) gl cidlanal) ) Jgen ol 2 3 B Loy gLl cilasaa (2
: (Scope Limitations, Including Restriction of Access to Records, Personnel, or Property)

@llyy | PA 1130-1 & GUaill 3 68 L8l Cui Jaladll g Calaall (3iad aiey Ll V) e a8 sa Glaill Claase
P 1K

Jsal O e Adabad g ddlaal (5ad (e Ll aiey Cua o) Gixl) Ll e aa g a8 oo @il Glasa 2
D b Lo Ll sane 2y 38 (5 Al

.(Scope defined in the internal audit charter) 13/l @83l Gl 8 2aaal) GUaill o

.(personnel) oébsalls .2 (records) <3audl (1
el ol Aliall ¢l dpalall cilShiadll 5 3

.(Approved engagement work schedule) bl ¥) dee Jsan dldic| o

.(Performance of necessary engagement procedures) &) s yall Ll ¥) Clel jaf o o

.(Approved staffing plan and financial budget) 4lall 4 ) sall 5 aula 53l 4da3 438 .
A d staffi [ dfi ial bud Al 45 ) gall g il i) ddad e 438) sl

odae ALK Jadys L (potential effect) deisall b il caila L GUadll Clasae ¢34 cany 3
3 laY)
B

g &5 A Gl Slaaaay oY1 Galae &30 anliall (e OIS 1Y) Lad el ) G8ail) (il i ) liag
Lse Lga 3,12Y) (ulaa

La e o Wlall oY) ol 5 laY) Galae ol Aadaiall bl yuad Cagan die Ua sead (5 )5 e (055 3 138
: (Resource Limitations) ) sall 353 (3

(s a0y JHine JSG Jaall (e (JAA) 48,8l ol Gl Lol (S Y 8 (udlS Jysad g )0 50 050
D 8 JUd) da e

.(inadequate staffing) (xils sall € a2e 1
[(insufficient training) &Sl e il 5 2
.(outdated technology) demill L sl i<l 5f 3

Aeliall & (JAA) ASal Al i) Jalis A0S Camaai o Ll (e 3 et f o g Jsla )
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Bl Lgie Ol gipena G galilal) o giBaal) (A8 A1) cilalaal) ails (4
: (Assessing Operations for Which Internal Auditors Were Previously Responsible)

Glo g 1585 e Vg IS Bl (Y Lasl daal e Gl gl 13) A e g sl 0685 o) i
i L Vglee A OVl 3835 ane (JAA) ASLal il iad) Ll ) aglis ol agiues &3 cpdl) ol 8Y)
(b oaalall alall 8 L oo agay 28 (il 5 130 JBY) e 3aal 5 A () 55 La Bale &) gine dyia ) 538 ¢Liall
aalal) Juaally dalaiall il §3U) die 7 g g IS 038 zaca i Cany s Adinia due g sall ()5S ) Gyl
a0

Ot b il 8 Lgie Gl ghe O 535S Ailaie (3800 () siaa) sy Ladie Wayl due g sal) il 3 Adadle
Aagall any 2al 5 ale

Gl dBhiall p Cilb gl oo Alad) BB GAAT (i ) Al g3uua (5

: (CAE’s Previous Responsibility for Non-audit Functions)

G aalll iy () Sy Cllead) a6 3 g8 Al gpeall Jaad A1 @8l e 3 lY) ki of (Sadll (1
SORY) s of (Saall (e S35 ¢ algall 028 Jia ¢ salalall o saad) Jidy o e Y Al gaall

Sl Gt )l Sy ¢ 38 A (e 123 ulaall S5 A ganad) (JAA) AS,EN AN 3l Ll s 1)
e ¢ Bl du o) Gl JLSiny Gl Gy Aaia¥) Gk oo e gumsall G (pe Jliy of (il
.External assessment (<l iyl ae latia 5 o la

() (B VS L O Aliands A g pase g sheny 0l S AY) ) Gl (o2l (N 2S5 ) g D ) il
Auleall 0405 3835 cillee

callhy ge Jalal géxll Al s5ee yig (Practice Advisory 1130.A2-1) 1130.A2-1 dejleall clali )l
(] pall 3 Jial ClaLE ) (Ara) jally dilaia ) (5 A

u@mwﬁnwuﬂ\uj)ﬂ \_\Lﬂs\}dnsjmm)né;‘_&l\ d.m.ﬂ\ M.Jaje_us.\.‘:u
Assessing the intermal audit function is a way to share and gain insights provided by independent assessors.

1 0e 38 o Cyaall 3 Cogusy

Internal Assessments (Standard 1311) (1311 _lse) dilaladl Clapail)
External Assessments (Standard 1312) (1312 Jlzs) ds Jlall clepall
(Section V) & W deasl) 3 Spain JKI J85
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(GB35 1) AT ity oo AR 3B & ggea 1 1130.A2-1 du jlaall il )
: Internal Audit’s Responsibility for Other (Non-audit) Functions

i g Al pleae Ao sl saal Ll 2 e Gaple Capdy o Gy 1130.A2 bt sall el laal)
el g s Jahal) @dall saaull (i )l Jaady

D oo Adgsaall s ulalall sl e Y 1

.(functions) ikl |1
(duties) <l i 2

S (G slany Y agd Al s pnall 02 agaal S 13 A1 GENI (5 550 all s A gl dileid) e
Omlals

D OsS Laie (2

[(internal audit activity - IAA) sl Gasil Ll 1
(CAE) GBS 53t i 51 2
.(individual internal auditor) =)l sl Giaal i 3

ol eaaan e gl Bl agh 8 Aleds Al gee L panadd G 3Y) SE L ge Y 5 sasa
it vie AN Jal el Bled o ) Gl (2l Ll pliag (o 3 e piasey ARl ) DE
(charter) @il dac) yie buall 3 Load ) 5a¥) elli 30 s 1 A guia sall g A00ELY) e ,80)
slaall 5 B5AY! 2 g0 cilllia o

s e 8 ) daliadll Gilaal g

Ll Gliell 4 5,lY15.3 By Qa2 (bl
Aaladl dalad)l Glelaay 7 dsedasill ciliygdls 6 dslall cilingdls 5

Ll s AN Ble L3305l 2 sl S /5 ¥l e

el Lgallaws 3l claliadl) o

L) R L by Al g sl ) AaisDU Al el dphass e

(o8l 5 Aaand) 5 i g el 5 il Y1 Cn (ga) A 5all Alia il Aika 1) dpanl o
Al g anall (i 5 Sl B gl Jsha e

bl sl G Jeaill 44 o

Loha b0 a8 ) @ad) due snse o e AT Al f gl of @llia S 1) Lo

Gl ) aiall ye Caillh g sliuly Gl Lag saie A3 5l saaae 258 e g siay sl g8xl Gle S 1) 3
O ¢ Aagall 038 e e 5 1aY1 Copeal 13) 31V an Lgidilia g 35l 038 (e Zliad)) (5 ) pall (gad ¢ A
Al saa ) Al Al (Slae G5kt al 13) B IaY) Galae pa LeidBlia g Alsall 038 (e Zliai)) (55 5 )

LI A (3ie ARl Al oLl 3 ) Shal) Tl san ool Lalill L5 ) oS3l Clgan sl Ble) o alaud

I lleall @lli aal ¢ lalaa aa 53 38 il clilee S 8 4d) Jaa 5 - 1
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Zling L. A Eaal dad e 12 a Adead) o2a (5S35 Al g peal) AN g8 Llis Js Lexie 4
Do) Al sl Gl

Glilee JUSY G )i Giae o Gl Gyl e dilaie LS aladind 3yl (e dae s sall Cania (e Lol o
Al G381 ) 5 8 aai S Y Lol ) 3 8))

Y Gl il gyl a8 ) ahiadl @l e dlal A g gesall ¢ sleaty () o Y o e Sl e
Agleall 03000 aaal cllee 8 ()5S )Ly

ol ) W)l ad s Vel sl daga 2 (se iy cpdll Gulalal) ad) o) e Sl .
ol iy j5 a5 3 )10V Cudaa 5 Llad) 3 )10Y) 8 (g Leale )31 oy (38l gauduil)

lal ) G () dabiiall Al dleal) dpaaly L dddasll Al gEaal Al Gl sl oo oSS e
Al gl daa) yay | gald cpall Uil A8l g L (Alall 3 il slaall (o la pe o iyl

&) ol ad i A YLl el Alall (g3 dnal pall i G aad jell Alaiill Gl s sl e Zladl) gy 5
e Aol Gl Al Al Wl Sy 310Y1 Calae () 302wl jall cVLaiV) g g8l (gdill s 5l
OAY) Gualiall Zalad) cilsaal i/ 55500y

Gaxll oaanl) (il Jaady G caildasll AUl alee ol AN Ll dadll (il e pladyl Ly Y
G il Bl = A (e Gb Lgle Gy O s Ll s 5ese
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: (Consulting Services) 4 Liiuy) cilarill (6

(A3.1130) A8t 4 Liin) JlasY) il A 2Kl Aadd apak
: Providing Assurance Service in Areas of Previous Consulting Engagements (1130.A3)

Loy ¢ Al Cledd ol Al s 38 OIS i laca Ciledd i Aol g8l LLad sy 1130.A3 ledl)
AL 2 o) sall Ganads e 45l Lo gua sall 3)la) a3 o Aoy b 5 dae saa gall ol LY drgada Canaal Y

1130.C1 and €2 ,biiny! dleall e Jalall 3axl i 5 s

< Cipeil) agle im0 ¢ Wil Lol gpuna ) 08 3 (3alial Ay Lol lard (sl siaall a6
LY sl U8 Jaenll g gam g ol LY Jaine ) i (51 e laad) any o0 san 50 5 Jiisa

Aale AWl g H_J.ﬂ oS g\ Glblaally Slati 4y 5L0a) Gleaa S cpdalall asiadll eay 1130.C1 bl
Lee

Cileaally alaty Lo Gue guimgal) 5 AIMELY) & Jaine Ciaa Gulalal) cpiiad) g3 S 13 1130.C2 bl
Fagall U U8 aenll ) elld (e ~Liadyl cany 438 s il 3 ,LiiY)

: (Perceived Impairment of Objectivity) 4 g sall 8 3 galall gail)

Dseh i ciad Gulalall Eaall e a4l g Lee ¢ glaall s A5all e JS (8 Lo gl aa s o) o
IS Aegall ye (5,AY) pualiall o o s@ill ol 2DEY) Jia 3 yprall dpng s il jualiall S5 ey ¥ Jaldassy)
il )l e ST aad 3 Ll gl £ 30 oy @l aa gl aSall Calaua) Ay ale

GAY 3 e smse J) 3 Vs 4l dage e o 328 5500) ) cllaa i pdiy of Al gl (Say 1 Adiadla
JPOVEL| IVER D N [ A
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i uda gall 5 ADMEILL (3l Lagh 5101 palin () BRI (5 BTy ) el
: (CAE Disclosure to the Board Connected to Independence and Objectivity)

ADDELNL ddlaiall Lzl e g0 8 Gaxll ghanll (i)l Sl e a8 il g 5ue (Charter) Blsll 2asy
DY) Gl ) Aue puasall 5

Uiiwe (JAA) 4l Jalall Gaail) Ll of Ggie 81 o 3lY) Gadaal nill ailll ()l S (1

Lagdatill aniain) e Lilay (JAA) 48,80 sl gdad) bl O o XA ) sl il Gt )l zlisgu
Y men b

& (IAA) 4S,all sl gaxd) Ll ae Jax ol e BulaY1 Gulaad ZladYl Gasill gaaall il assy (2
IREREN

.(scope of work) Jeall 3lai 1
.(performing the work) Jeall ¢lal 4 2
.(communicating the results) zuil ¢34 i .3

Gaxill Jalaal _eplatill JELY) L Ggie JBY) (e L 300Y) adaad 58l (o2l Gt )l S 1 (§sall (e
Gt waad b dlia @3 T TSRS ol g W) Galaal pladYl g8l sl Gui) a0
2l 30 5/ 5 daadl elal s sl gdl

: (Policies That Promote Objectivity) 4 g gall a3 (Al cilulad)

GRI 5Ex Lt JA0s de g pall e Jaliall Lo Ll gl sl a1 (Say G el aY) (e 2o dllia
dalaia (3Ax gl o8 Y any ¢ JA s o Jatinall ellaall ol (g sl ) i) JIES (o om0
Aa N 750 el deny

By L dealall dgally Gaall o Gl Holai Y s s JSE il gl sl b of cang e
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Quality ) 3358l (e / (Quality assurance audit program - QAIP) 325l laa (3835 zeali o 2o Lo @
s 058 o Jlaa e s 58 (assurance - QA

.(organizational independence) (sebiill JoEsY) 1
.(objectivity) 4ue g sall5 .2

.(part of the culture of the IAA) &8 &l Ja)all gdxl) Jalis 28l8 (e 12 3

ana e Tl ) G 7 a5 AY) QLY o degall Jiae U8 e 1A Gl (e callad 38 7 U Jases Jo - 2
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pie sl ZladI" 4y ALl GAx i) e sy Lo s 138 @l s A gladl) AS i) L sole paluy 38 Les WAL (B
Ml e sl Casd) e Ll

18


https://www.accountingwithahmedsamir.com/

Pty o3 gadl el Jlab el s el e aly (alid) A0l gl LLES o iy Ja
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: (Methodology and Process) 4lelly Lagdall .2
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: (Systems and Information) <leslaally sl
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AS Al Al Lpae s a1 52 ) aus Aulae L8 Lealadinl 5 Letidl e o3 3 ALl i3 (key performance indicators KPI) i 1 ela¥) <o piga

N = B

: (Communication and Reporting) 4l )y olai¥) |

il Jae bl 3405 auia g s Gl 5 1) ae LltBlie s &) pl) il loptl] S il a5

Leinal ey A diady Ulall 5 oW1 () Rl AT el il 5 68 o5

LR B aal el pntl) 8 Baelosall Jaall 1l 8 B8 g5 Jaae S (e e Danll Siliadle bl S

b psall il Ll Ly ) Bl 5 )W) Ga JS P00 AL Ay de 5 pulas aally Gun JA) i) iladd gedia 0y
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D AU g e ety Lo geimsall e Jaliall e Bl (Sar Sl sLudYL AaiE PA 1120-1 i s

. (prevent) giai ) (il gall alea axdaity (CAE) 83l (o285l G 1) ald e A0 5l die g gall (g 5kt (2
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.(bias) =il y 2

Do Gl Led A g8l ik e (e Claslea e (periodically) s S8y Jsasd)
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AU Al ALl ¢ 5ol Ly giaadl culal 3 B Al 5 1200 bl SN andll SEL

: (Proficiency and Due Professional Care) 43U dsigal) 4liall g 35Sl - 1200 Jbal)
Aon) ) digall Alall o 5ol culaBlatll 2%y o Cang

o )0 Anigal) Aliadl g 36 LS e JS1 Adlia) chlald ) PA 1200-1 8 s

.(auditor’s obligations for proficiency and due professional care)

Lol gl Aigall dglial) g Aigall 32U 1 121200 dludail) 3 ) giiall
: (Practice Advisory 1200-1: Proficiency and Due Professional Care)
DA s o a5l Al Aiall 5 501N

(CAE) Gl sl (i ) .1
each internal auditor) 312 §8x S5 .2

Do S elaa S ) Sl Aage JS) Cppimall GalalV () 3il) o2 G Sl ey sail) 138 e

.(knowledge) 48 =4l 1

(skills) <l _leall 5 .2

.(other competencies) ¢_AY! cileleli 5 3
( p )

Jalia dS..Iu :‘-AQ-AM ;\ﬁy M)m\
: (conforming with) = & ¥ (5 NS daal ol Agigall Alial) Jaiii

.(the Code of Ethics) GMaY) ael Lo 1
i fLa®Y) a2

.(organization’s code of conduct) &alaially Zalall ¢l gLl ac) @ 450 1
Al () siinal gleay 8 ) (5 A1 Al liaanill G L) o) 6 G, D

.(codes of conduct for other professional designations the internal auditors may hold)
s Ombd G peaie Jadil 20 AN Cay et o) )5 Le ) CLENAY) D sae xia
¢ A 5N A jlan s A Aluall il (52l o
.(integrity) 4a 3l |1
.(objectivity) 4ue g gall 5.2

.(confidentiality) 4 i 5 .3
2(competency) 34l 5 .4

) Cabaall di 8 acls acl il a3a cpulalall na) (e Rad gial) RS Ll ulaal) sl A Ll ac) g6 o
oIl (yiaal EAY) o gl an 5 ) Conglp e ks

O dah JJals (gae S 5) a5l 28 s VA g pena o Ton sl Aigall a5 566 ) Ul Sy Y L5 2

I leglS il g5une

S S e alll 50 Lnae Jalail 5 Lgigal o Jaing il el e 48 peall Gt e 5,080 Wl e 5l il - 2
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19 s8aall 36l a3l jaliall ale 1 (Standard 1210 - Proficiency) ssUsll — 1210 ks
D Osalalal) sl ellieg G g

(knowledge) 4,24l .1
(skills) <l lealls .2
.(other competencies) s_aY! el 5 3

A5l agill 5 sase o0y 43D
.(applying Internal auditing standards) Aalall dzal jall Hules Gukd A Al

Ay 6)5‘\1\ Clelasl) 5 <l Hlgall 5 48 yadll (collectively) ‘;GLA; JSéy ‘";';\.\l\ Gaatl) lalin elbia Ol .
Ao Jpaanll gl 4l g pusa 610y

: (Interpretation) 4aa ji

Giaall (e 4 gladll (5 AY) el s @l gl 5 A8 el ) sads (collective term) Slay plhaaa 30l
effectively carry out their professional) 4dlads 4Aigall agildgsmar g3 (sl
D bl Jady 545 (responsibilities

.(current activities) 4l a1
: ow oSl (trends, and emerging issues) 43Ul Lzl § clalasyl; 2

.(enable relevant advice) dlall &3 5 ) giiall auasi 1
.(enable relevant recommendations) 4lall <3 Glua gll 2

:‘;s d)aaa.ll dhw?@jcus &L\ulén ~N!:~ 0 U:\SEAAS\ i (“33

.(professional certifications) &uigall Claledll 1
.(professional qualifications) duigall <3a 5all 5 2

t a1 gAY el g adiaall Al 380l et Jie | (appropriate) dubidl

.(Institute of Internal Auditors) cxlslall (8aall deaa 1
.(other appropriate professional organizations) &l (s aY1 dgall Cilabaiall 5 2

D e il sl G )l Jeasy of a9 1210.A1

.(competent advice) daidall 3 piall 1
.(competent assistance) aisall sacluall 5 .2

Aagall (pe s a ol IS e1aY A3 5 A el o gl o A8 jaall ) (g8 ¢ galAIal) ¢ ssaall (S 13)
D AN A ) Al sl s 5 o eas 1210.A2

Juia¥) Hlaliae apii ]
dadaiall Ly i Al dgy,hall 5 2

¢ o A Al g e Sl A (a3l 8y | gaialy of il (e G oS0

A adailly 2 JuWaY) e i) g
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© o 4K A8 e cplalall el sal 5 5SG off casy 1210.A3

Lt ) Sle slrall L o 935 Jaol gua g yhalaa 1
a2 b siall Jasd) o 1aY Aaliall L ol i€ e A8 daal pall iy 2

5 3805 8 DY) 4l g jase Jia 31 I a5 i Il iaal jaes iy Of @853 Y Sld aag
e gladll

13) daaidie Baclue s ) gilia e Jseandl sl 4y LainY) degall (b y dxill shaul) ud sl Jle sy 1210.C1
Aagal) (e e o JS elaY A0 AN Clelall §f Ol jleall ol A8 pmall ) oy g 8 o saldlal) o gdaall S

D oh 5o lSIL ley e Lo V) b Lgann g gy ) A ) L) yma
@A&M}Mﬁhbaﬂ;y@b;w|.

@l leall aliss (there is no one way to be proficient) 1Jale (isSil 3aa) g 48y 363 ¥ AT Lina
© 1 U 4 el

.(each auditor) @8 JS .1
.(each specialty) yawedi JS5 .2

a single auditor can be proficient in a number) Yl e a2 8158k G585 Of 2als aal jad (Kays
.(of areas

Dl 15368 @ IS S o s L (individual specialty) sil) aads e i) sy e

.(evaluate the risk of fraud) Juia¥) jhlia i 1
.(identify key IT risks and controls) &l Cila slaall L ol 935 Jay) guim 5 yhalde 2aat5 2

.(ongoing effort) saiua 3¢ s Lgle Llaall 5 3ol 5lat e

continuing sl gf.-é-‘d‘ (’TA":‘“ ML (e Ldhaas g ?GJ‘JLS'A Sl Llaall cpdalall adaell (e Céﬁzf dua
.professional education (CPE)

(“G:’JLG":' Sle Llalicla 4 (mandatory) Ll 3l paiisall @@./d\ hda;ﬂ\ 2y Sl ) ddlayl
D d ol oslalall o s8adll ()5S of s (technically competent) 4l .U ) ALyl 1 Adiadte

.(communication) Ju=i¥! .1
.(critical thinking) &l ySaill 5 2
.(persuasion) gLyl .3
.(negotiation) U=l s .4
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: (The lIA Competency Framework) IIA <slisl) U

Dl anly W Cagpaally (2013) Cmlalall (piad) dgaal i) allall i) axdl 30U€ Jee ) B
"Competency Framework <lelsl)

Agall @l leall Lﬁ‘) "core competencies Gl Clelag” s de (lIA) ol cpsaall dgaa 2y
D ALalS Al o3a 5 ulalall uSaal) aaes Y 4y ) 5 e W iy A (professional skills

dyigall 3MAY) 3uhays 5= (Professional ethics) duigall GAYI (1

ANl gaxll Agds 95 a5 skl : (Internal audit management) JAalall @asill 5l (2

Aigall i jlaall Jsall SUaYI Suday : (IPPF) Anigal) il jlaall A sall jUaYI (3

A8 5 a5 AaS sall Sl Lagd (3ukay : (Governance, risk and control) 45 jhladl s 4aS sall (4

Aadaiall dpnliall
Jal sall 5 Auelivall b jlaall 5 Jlacly) 2y &0 ool e Jadlay (Business acumen) 4kl aalagl) (5
Baasal) uanlatl)

8l e Jual 53l 1 (Communication) Jwal 53 (6

Ol 5 O slaill IR (e a8 3aisi s (0 AY) L) 1 (Persuasion and collaboration) o stxdll s g LY (7
COE Ja by Jae Y1 o183 5 cilileal) Jidas 32k ;- (Crritical thinking) sl Sl (8

S sl b ) aley ¢ (Internal audit delivery) Gl @8l sl (9

DS Gpeentll 2 g8y g ypadll Al 1 (Improvement and innovation) JSGY) s (il (10

: Lf":"’ ) @ ClelaS) p2a O ABal) Cculelasl JLL! a5

(10#) A5 (ypnl
IMPROVEMENT AND INNOVATION (#10)

(9#) A FE alus
INTERNAL AUDIT DELIVERY (#9)

(B#) ) sall (7H#) Qa5 glay! (6#) Jal 51
Critical Thinking (#8) Persuasion and Collaboration (#7) Communication (#6)

(5#) & ) Ackadl (4#) 3305 bl 28 pald (4#) Aigall Sl Jladll g2l Y
Business Acumen (#5) Governance, Risk, and Control (#4) ional P i Practices F - IPPF(#3)

: Cus (bottom to top) (A8 (A Jaul (e () an yl) 138 B 8 sy

.(foundation) Ll yaa¥) audll Jiy 1
.(requisite skill-set) & sthall &l jleall de sana Ao 551 Gl s 5inas5 .2
.(expected outcomes) a8 siall mill) Helay &5l 5 .3

¢ dyigall cliiall g oLl (e dlaiio Lo pLudY) o2 Jidi ¢ g3 d ISy
el WS 130 8] Ay sllaal) cilaud) ce et Lgild ¢ Slan JSy
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D g Sl sl BacE

.(Professional Ethics) gl <Ml 1
.(Internal Audit Management) (/) g8l 3035 .2

Qe 48 Hpleaa" Lo 3555 o sy @) dadil e b el EAd) seae i) aasall 138 acy
."high ethical standards

JSy daal el Ll "resources and activities ddadils 2, " coordinated Gsi casy Gy e 3 e
2 3L lia

.(efficiency) 3+l 1
.(output) S yadlly 2

oo A gpuall danty o ang 4l Y) ¢ Aaalal) Bl ge pald IS5 Yssue 05 Y 8 Gl O g a2 ) e
Dl deal) o aiaclin 8 Ll o jliy of 5 4alas

: s "Technical expertise 4l 3 all" o) sie Cad e Lgaand & b aay

"IPPE" :\:\.\.@_Al\ k-lL.n)LAA“ é}.ﬂ\ )LL:\J\ 1
."Governance, Risk and Control A& )l 5 jhlaal g 4aS =l 5.2
""Business Acumen 4kl ikl 5 3

L Ol ol s 0 5Ss O)f Gang Ao sanall 83 a5 LS
"IPPF" daigall o jlaall Jgall jUaY) (sl &) 5o e
: 3 (key auditing actions) 4 1) GA Clel ja) pe in ) Gis

.(recognizing risks) Jhlaall Je oyl 1
.(analyzing risks) Jhaall Jlais 2
.(controls) 46, 5 .3

Ll "Business Acumen 4, kil Competency Framework <le sl ) Caay

om0 Al s Al sl 4 et 5301 gL ¢ Ly (Jae (21 i 1l ¢ Lty ¢ Aluanll Ludaidl ogd”
Ml e

understanding of the client organization, its culture, the way it works, the sector it operates
in and the local and global factors that act upon it

Dole 1 ol Gl e gy AT ey

.(business’s internal structure) 4S il Jdalall J<el) 1
Do Gl L Lgnin s 4885 2

(its industry) iclia 1

.(its competitors) Lemdliay .2
.(global forces) dalsall 558l 5.3
.(global forces) 4l 55l 5 .4

Lellee e i il



https://www.accountingwithahmedsamir.com/

IQA&SJ)&@%

.(Communication) Ju=i¥! .1
.(Persuasion and Collaboration) ¢st=ill s ¢ L&Y 5 .2
.(Critical Thinking) (sl ,Saill 5.3

"Personal Skills 4sasill @l jlegall™ () sie cias

formal internal-auditing ) (A3l GAxl caw )l cuyaill e 1238 35 pall Gl e s gall o2a
"technical expertise 4xdll s uall" e s Wby JaS5 Ll Sl an )l ol WS @) aag ¢ (training
DS el g AT paladl ge sl o8l Jeliy of g Y1 e jall Al gl all

.(team members) G dll b ebaci 1
.(company employees) 4 il ik 50 aa 5 2

:Lﬁ;‘” yad il

.(communicates respectfully) s sk Jal 51y .1
.(speaks persuasively) aide JS5 Giaatyy 2
.(works collaboratively) (st S5 Jazyg .3

s ) s it 0 S
De Son gl e paidall JAl) g8aal) old « "Critical Thinking (saill juSally" (laty Lad

.(facts) @) 1
.(logic) Ghidly .2

e Y

.(assumptions) <Ll YY) 1
(prejudices) diuull alSa¥l 5 2

. = (top of the chart highlights) s sall hhiall e (5 slall & jall aloy

.(Internal Audit Delivery) 3l G@asill alus 1
.(Improvement and Innovation) J\SLY) 5 il g 2

professional ) 4l 5Ll "crowning achievements <l jlady oo L jlie) (Sa b Lag
By o2 Sy 5 3y Hlah g AT 5y 58 2l & "competent s Al 383 =55 (competency

&5 "Improvement and Innovation LY s Cpeadl™ (JIA) Gadslall Gaaddl agae gy 288 Cllb aag
Gl G o ol am ders Al o sae e anl s Lo ) i sl o ) udy Las "Delivery adall
P OIS e sm Gl e i) (i Digally (i sedl) B paliy s (il

(local) Was .1
.(national) Gk 5l .2
[(international) Wy i .3
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CIA - PART 1 - Section III - Lecture No.3 - Ahmed Samir

: (Proficiency, Understanding, and Appreciation) :48ill g aaldil) g 3¢Lisl)

ey O g Al Yl ) AliaYl As jae 3eliSH) (e il she DG cllia 1-1210 Agwdaill ol Y
el e (5 sinall gy JSIAN) (38aal) Led

: (Practice Advisory 1210-1: Proficiency) 3sUsll : 1-1210 delaall &lald )
Dok Lol b Ll JLaall (5,aY) el g <l jleall s i jlaall Jadi 1

50l s 5ol gl olal 8 A0 daal all iy el jals ulee Gali 3 (Proficiency) ssSl) o
G e salll (5 calie S8 Lene Jaladls Ll se dainall (a3l il sal) o G paal) Guks e
Saeluall g S8l Gl ) (extensive recourse)

S ) e aal 5 3l e ¢ slary o galdlall () ssaall K1Y dulaal) Gl g g3l B (Proficiency) selésll o
AL

leladl e ldl ai¥) daals Al Lual) adis e Capaill 3,05Y) 5ol (understanding) aed o
D pedll Baall & Hlasl)

ability to apply broad) ieslse daisdl e ) Cilsdl o dauly 4800 Gubld e 3,0l ]

.(knowledge to situations likely to be encountered
.(to recognize significant deviations) _xSll <ldl a3 Je cajailly 2
Ugiee Jola ) diasill 2 530 Gl o ja) e 5080 5.3
.(to be able to carry out the research necessary to arrive at reasonable solutions)
: Jis (fundamentals of business subjects) &l Cile g sall il (appreciation) i »

.(accounting) 4xuaall |
.(economics) =iV
.(commercial law) ol ol
.(taxation,) il _palls
.(finance) Jasaills
.. .(quantitative methods) 4l callu¥) 5 |
e L1 3 A 50 ) 0 6 pal sa sl Gl alea (e
.(information technology) < slzall Lia 51 655 |7
.(risk management) hlaall 5 )35 .8
.(fraud) Jwia¥ly 9

o U WN

s Al iy SA) BlaY) Cand) daay Aldine JSLae ol JSUEe a5y Ao Capall e 508l ey el
Lele Jsanl a1 sacLisall

) 5 agidll 5 3l (B gl o pgall (10
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sl 48,5 1 Jla

4y (receivable turnover rate) 4l aadl Gl ) 50 Jara -
L5190 (days in receivable) Al aedll oLl 5 -

L5 72 55 s (industry average) dcliall Jau gia
- e Jgeanl

lintial) Jaanil Sy gl B 5 (3 jaiu 3a¥1 o)) %y (appreciation) a1
S Ly laaldl CL.‘J‘\J‘} Aanil) 5 sall Jie ciblaall e ),331_':5\ A pra e 338l (Understanding) aedll 2
REAR

AICEAN Jgla anass e 3,080 a3 (Proficiency) 36 3

: (Knowledge and Skills) < _lgall g 48 j2all

(AR el Ly iy ) cmg (A el 5 i lasl) PA 1210-1 2 e
DOl ey o g

.(The indicators of fraud) Juis¥) & e o

.(Key information-technology risks and controls) 4 1) il slaall L of €5 Jay) guim g yhalia o
.(Available technology-based audit techniques) dabiall L o $i<il1 e Zailal) (axil) il o

A Sl leal) Vs sk sf sl elliey o g

.(Working well with others) G AY) ae 2 JSG Jaall o

.(Understanding human relations) 4sluiy) ClEMall agd o

Maintaining satisfactory relationships with ) A4S Ladl cMaall an dpia o Glie e Lalaal) o
.(engagement clients

both in WS Geil) Clear and effective communication techniques alxé s daal 5 Jlai) il o
: Jie ) sel 2 (oral and written form

.(engagement objectives) gl aloal
.(engagement evaluations) degall Claydiy |
.(engagement conclusions) degall Clalitiu) g

A W N R

.(engagement recommendations) dagall Slaa iy
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: (Proficiency is the Responsibility of CAE) (3831l (s L& (i 1) 4l g'pesa (A Blisl
PO e S G g pesa A0 (S i )

.(each internal auditor) 132 @8 JS |1
(IAA) a1l g8l Lisiy 2

el ¢1aY Lo 33 il (collectively) soles JS&) agal
: (= (appropriate levels) dutiall il gl GAN (S350 i 1) 20y

.(education) a3l 1
.(experience) 5_all 5 .2

.(required for an internal audit position) 3l @831l Cuaial 4, skl

8 jmal) gelen JSGy ¢ sShiay Al Giail Al idhge Of (e Ul 85 380l (o2l (s N S5 O o
oS I P ' O RER T PN

Cind a0l 38l Alal Jal3 82 ga ge e Ay sllaal) il 5 &l jleall o (CAE) Gaaill (sl G )N 5 13)
e Jseanll (JAA) A1) G5 BLE (a5 3 pedde

: (Assessment of Proficiency) 8sUsl) audi

el Loy 3l Ll (JAA) Al axll Llas of e oy o aall ddnll i N 058y of
Dl da e Al Ain B gal) e IS Ghy Y e Usie selSH o ol pa) cany il )
: 1PA 1210-1 .(dynamic, quickly changing environment)

Sl Al Al et N JE e A GENH Cualia Jadl Luliall 5 A0 5 adaill ules gy S0 L2
- 53\ (CAE)

.(due consideration to the scope of work) Jeal) 3Uail Cal sl jlie¥) Jg 1
.(level of responsibility) 45 sl (5 sivas .2
Jaine b (3800 S B6liS 5 A oy 3l Lad g 1S e Jeany 5.3
.(obtains reasonable assurance as to each prospective auditor’s qualifications and proficiency)
Jals Al A jlaad olen IS8 o AY) el g ol lgall 5 48 jaall @Dlial ) Jalal) sl Lalss #lisy 3
oaodll Yl st g Al CleliS s il gy Al (581 Ll 48 yral (5 sin ol o) ja) aeley dadaidl
A e Ll (S

.(continuing professional development) s<iuall Jgall skl 1
(recruiting) <ub sl 4 2
.(cosourcing) & yisal (&l 5 3
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: (Using External Specialists) ¢ & (ppaadio dilai)
Ll il s ) e cang AS LSl cule LS 5 il leall (JAA) 8121 gl Ll sal oS5 o 13

.(decline the engagement) bl ¥ / 48 jLaall (= ) |1
.(go outside the IAA) sl axill LLis (e 7 5530 51 2
.(go outside organization to get those skills) < leall &lli e J panll dadaidll (e z 5 AN 6 3

piaiall s ) SEY) sl pall Jle) clerdll et 0o pd e ) Cpaadiall ) cuaolal) cpiadll (S
JLSY (IAA) il g8l Lt 36l JlaSind (cpalaall 5 uiian ¥l s Juia¥) iina s Lall 3 Guaadiall
.(to complete an engagement) LY

Domaol Alead ediel dala dllia o oS5 08 ) el HY) &\}si Uar PA 1210.A1-1 (s 3 38all 3y
: Jis .. (Engagements that require specialist knowledge) ‘awaiic 4 o llati ) @lS jLadll

.(tax questions) 4w wall ALY 1
.(foreign languages) 4zl lalll 5 2

(IT) e slaall L sl 535 513
(both tangible and intangible 4w saldl) & 5 4 alall) Valuations of assets J s auii ¢
(L&) ldaliial ¢ JUdl e o) Determination of physical amounts dsslall LSl yaas o
.(Fraud) Jdtiay) »
.(Interpretations of legal or tax matters) & yall 5 4 5El Jiluall < i o
.(Mergers and acquisitions) 3! ya3uY) g el Gililac
) Gl ol ol o) s Cptamall AS580  Qad Bl dnans Gl lee auii N a8l (gl Gyl glisg
Gl 3l Lt )l e cind el cilillaiay by Y Jainal) Caligall IS 13 pdle (S a3l
G Gl s o s gadd (g s 3Y) e ) cillaial sda §30)
DB Gk apdll @l jlie V) Gy PA 1210.A1-1 (e 5 8881 3

relevant professional certifications and/or ) 4sige dakiie 8 4y suandl 5l / 5 Aball <l dgigall gl o
.(membership in a professional organization

Experience and education in similar) 48 oS bk g3 Jlaell 5 Alilaal) i) sall (8 aidadll 5 35800 o
.(situations and the area in which they will be engaged

.(Reputation) 4xeull «

.(Knowledge of the business and industry) deliall eI ¢ Uads 43 aall o

10
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potential ) ilaise (ssbue b Ao o @dxll gaaall a6 of ey A Gl sl e
: J (impairments

.(independence) &Ly 1
.(objectivity) 4ue g gall 5 .2

o)) wigas (Kl (prevent the hiring) cilisil) aia ) dae g sall ) A0 ) ERY) (a5 Y S
Dae e o Ale il ) gl aylall gl S 1Y) ala ISy il )

.(organization) dekidl 1
.(anyone inside the organization) 4kl Jaly ass gl 5 2

ling s "adal Al bl ) bl Ui A e e 8l (sl ) iy JEa Jn e
S 1Y) Al 3 alasd) @lia 5% YT Jainall e Alal) 638 e sleall L 5155 8 Ganadia o )
o A1 e i) 3 pa 5] 155 4885 a3 iaall b aeadl) hd 8 Alde il gladl) Lin gl 55yl sl
Ll 55 2263 S 1Y) Gonn fllia (35S o Jainall (30 I3 gay bl Eintueall ol s asanill Tad

e pmse san Gl Al (3 Y aa s Y AS,80 (3835 Aiad (3 ) e Do gladl)

dan) yay ddadi yo dage 5l A (third-party expert) ¢l Cijyh 1S syl Saall Jesy Vi sy 1 AB2adl
Lt oAl aal el BBEL) 8 Y) 5 (financial statement audit) 4ala) &3 8l

- LAl S 13) Lo apil sl el Len s S sleall muen daal e 38l G2l G Sl e cany

.(reasonable) 4l sz .1
.(unbiased) 3 =i e 5.2
.(address all the relevant issues) Alall <l Lladl) aaen mllaty 3

AT (i s o (g small (e (0 S il el Y (S ol 55l AN G2AE Gut ) (520 5 o 13
Gaalyall ¢l aly

: Due Professional Care (Standard 1220) (1220 _taall) 4:a 1) dzigal) 4iliad)

2 (ye Al giall Alinll 5 5 leal) @ salalal) o siinadl Balay o a5l Avigeal) Aliall llai julaall &) sS3e g8 LS
s (S0 (aiias afa Al

De U8 (B A Al LA Y Alad) 1220 Sl J sl

.(assurance engagements) 2SU cilee 1
.(consulting engagements) <l L&Yl .2

Al e oSan i paally ailia) 5 aa) el a5 of ey 43S0 5 Lalhaa Uad (g (@8aal) S W jlaeall o iy Y

11
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;@&\MY\&JS@WHQQM\@A;‘;;RA)M\@@AXHZ:&J\RMJW@M\Q;QH

Deciding the amount of work needed to achieve an) <l (gsail o glladll Jaall jlaia yaasi e
.(objective

.(Decisions about materiality) 4l el Jsa <l ) 3 o

.(Deciding which procedures to apply) Leiuhi caal ol el 2 Y aaasi o

.(Assessing risk and adequacy of risk management) shlaall 3 ,13) LS (a0 5 Hhalaall andi e
.(Assessing errors) sUaay) auii ¢

.(Writing conclusions) <lalifiuy) 1S

: (Standard 1220 — Due Professional Care) 42 sl Axigall 4lial) - 1220 s

il liall | gine JS0 Gaitay aSa A3 30 (e il siad) B leall s iadl D culalall cina) Jle sy
Aaaall i3 Y Gl

&t DRl A (e a5l digall Aliall A jlae Gulalall (pEiaal e ay 1220.A1

Tagall Calaal (el O glladll Jaall 5200

.(Extent of work needed to achieve the engagement’s objectives)

Lele Sl Culel ya) ok 2y A Jilsal) dpaal 5f Lyl 2081 ) ol giacl) @
.(Relative complexity, materiality, or significance of matters to which assurance procedures are applied)

A s halaall 5 lal 5 AaS gall cililee Allad g A0S @

.(Adequacy and effectiveness of governance, risk management, and control processes)

.(Probability of significant errors, fraud, or noncompliance)

.(Cost of assurance in relation to potential benefits) alaisall ailially G3laiy Lo 2SE 4315
Do aaiaall (ANl aladdn) 8 plll sulalal sl e caag daal 6l Adigall Alall A jles 2ic 1220.A2

.(technology) L s s 1
.(other data analysis techniques) s ciilull Jilas cullil 5 2

) sall s laleall S Calaay) Sle Jis 8 Al Al Dbl g salalall gl 4y, ol 1220.A3
(do not guarantee) Cranaad Y Aaalia Aaige Al W51 al Nt Laie Ja laasg .\,35\:4\ Sl ya) old &lld 3]
Aald) Hlalall fax ATREN

& Bl A (g A L) dage L e 301 gl Aliall s jlas Glalall el e any 1220.C1
:<llb 8 La (Needs and expectations of clients) s3leall Clad g5 g Slalial o

.(nature of engagement) dagall 22uda |1
.(timing of engagement) 4egall 1855 2
.(communication of engagement results) degall zili &34 5 .3

12
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Logall Calaal 3aiatl o glaal) Jaall (520 5 onsill 2l 0

.(Relative complexity and extent of work needed to achieve the engagement’s objectives)
Aciaall adlially (slety Lo 2y )lLiinY) dagall 435 o

.(Cost of the consulting engagement in relation to potential benefits)
Clatiall and agie alsth (Sly Leigilly dady o ly JS) daluadi daal e ol ya) Gulalall Gl e a8 T Y
la Ll 5 dpalall jualiall e 3al) Gand i 43 e 138 Al LY Cuulie (5 sie A Lgia sl
Al e paliall e ST Jualiyy
D3¢0 5 Bl ane 5 Jlia) ASa) & kil il Gulalal) cpiiad) e cang e sleal) 5 latisa) ayi (e ¢ 3aS
badll g
3 S Sl allin (0S5 8 4l K Hae il giad) 06 of Gaag 430 gl Aliad) A jlan ) o)
Dbl sas e ¥ LS dral jall &l Qi e aad el 2t Cilelja) 2o lid daal el L ALl
Lede eladll i Al
A O digall dlial) Jsa ddlica) Dl glaae 121220 A jlaall ol ) i 55
: (Practice Advisory 1220-1) 1-1220 4w laall ol )
o Jstre U0 pattie g aa A1) (5800 (pe dad gial) 5 5lgall g Aliall (Gaudad A 30U Ayigall Alial) (allas ]

.(same circumstances) <okl (i -
.(similar circumstances) dglie a5,k f -

O Al o Ll Al d e pan s oL ) Aagal) el Adie a3 Al Aiall o Gl
D b O sdalall o siaall o S

.(possibility of fraud) Juis¥) Juais)

.(intentional wrongdoing) esiall Uall 5 .

.(errors and omissions) sewdl s slad¥ly

allad) bty ¢ alaill aae 5 ¢ aells ¢ BeliSH axe

.(inefficiency, waste, ineffectiveness, and conflicts of interest)

DB W N

Oalalall gl Wl Jady 138 5 clallie L chans o e yall (g 3 Aais) g Cag ydall ) oLy e Sliad
A gl s slaall s el a Y g 3l sl 3 el Cilipntlly dpn il 48N e ol gaiall daay () g sy ()
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WILEY:

In large or complex internal audit environments, which of the following administers and monitors the activities needed for a
successful quality assurance and improvement program (QAIP)?

A. Chief audit executive.

B. Internal audit executive.

C. Assurance services executive.

D. Consulting services executive.

Answer (A) is Correct.

In large or complex internal audit environments (e.g., numerous business units and/or locations), the chief audit executive
establishes a formal QAIP function - headed by an internal audit executive - independent of the audit and consulting segments of
the internal audit activity. This executive (and limited staff) administers and monitors the activities needed for a successful QAIP
(IIA Standard 1300 — Quality Assurance and Improvement Program).




WILEY:

If the results of the assessment of the internal audit's quality assurance and improvement program (QAIP) indicate areas for improvement,
which of the following will implement such improvements?

A. Audit committee of the board.

B. Chief audit executive.

C. Chief executive officer.

D. External auditor.

Answer (B) is Correct.

A QAIP is an ongoing and periodic assessment of the entire spectrum of audit and consulting work performed by the internal audit activity. If
the assessment's results indicate areas for improvement by the internal audit activity, the chief audit executive will implement the
improvements through the QAIP (IIA Standard 1310 — Requirements of the Quality Assurance and Improvement Program).



GLEIM:

The internal audit activity’s quality assurance and improvement program is the responsibility of
A. External auditors.

B. The chief audit executive.

C. The board.

D. The audit committee.

Answer (B) is correct.

The chief audit executive must develop and maintain a quality assurance and improvement program that covers all aspects of the
internal audit activity (Attr. Std. 1300).




GLEIM:

Which of the following is responsible for developing and maintaining a quality assurance and improvement program that covers all
aspects of the internal audit activity and continuously monitors its effectiveness?

A. Senior management.

B. Chief audit executive.

C. The board of directors.

D. Audit committee.

Answer (B) is correct.

The chief audit executive must develop and maintain a quality assurance and improvement program that covers all aspects of the
internal audit activity (Attr. Std.1300).
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WILEY:

All of the following stakeholders receive the results of internal and external quality program assessment of internal audit's activity
from the chief audit executive except:

A. Functional managers.

B. Senior managers.

C. Board of directors.

D. External auditor.

Answer (A) is Correct.

To provide accountability and transparency, the chief audit executive (CAE) communicates the results of external and, as
appropriate, internal quality program assessments to the various stakeholders of the activity (such as senior management, the
board, and external auditors). At least annually, the CAE reports to senior management and the board on the quality program
efforts and results. Functional managers need not to know these results because there are too many of them to distribute and
because the scope of the quality program affects the entire organization, not just their individual business function (lIA Standard
1310 — Requirements of the Quality Assurance and Improvement Program).
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WILEY:

Which of the following is not included in the ongoing and periodic assessment containing measurements and analyses of
performance metrics with respect to internal audit's quality assurance and improvement program (QAIP)?

A. Money saved from the audit work

B. Number of recommendations accepted.

C. Customer satisfaction.

D. Audit cycle time.

Answer (A) is Correct.

A QAIP is an ongoing and periodic assessment of the entire spectrum of audit and consulting work performed by the internal audit
activity. This periodic assessment includes ongoing measurements and analyses of performance metrics (e.g., internal audit plan
accomplishment, cycle time, recommendations accepted, and customer satisfaction). Although an objective measure, money
saved from the audit work is not useful due to difficulties in quantifying savings and problems in agreement with the auditees and
organization's management (lIA Standard 1310 — Requirements of the Quality Assurance and Improvement Program).



GLEIM:

Assessment of a quality assurance and improvement program should include evaluation of all of the following except

A. Adequacy of the oversight of the work of external auditors.

B. Conformance with the Standards and Code of Ethics.

C. Adequacy of the internal audit activity’s charter.

D. Contribution to the organization’s governance processes.

Answer (A) is correct.

Oversight of the work of external auditors, including coordination with the internal audit activity, is the responsibility of the board.
It is not within the scope of the process for monitoring and assessing the QAIP.
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WILEY:

The IIA Standards require the performance of periodic internal reviews by members of the internal auditing staff.

This function is designed to primarily serve the needs of:

A. The audit committee.

B. The chief audit executive.

C. Management.

D. The internal auditing staff.

Answer (B) is Correct.

Internal quality assurance reviews primarily serve the needs of the chief audit executive but can also provide senior management
and the board with an assessment of the internal auditing department. This is specified in IlA Standard 1311 — Internal
Assessments.

ALL) FI 1) Ryl il 5 G 8 jme JE (e g 82 gl ity lain guali e (oo ot pllie i Cpinna Aanljall Aind g Ulal) 5315 5 10Y) Gulina g SIS ing




GLEIM:

Which of the following is not ordinarily an objective of a quality assurance review? To determine compliance with:
A. Applicable laws and regulations.

B. The Attribute Standards for the professional practice of internal auditing.

C. The Performance Standards for the professional practice of internal auditing.

D. The goals of the internal audit function.

Answer (A) IS Correct.

It is the correct answer because this is not an objective of IIA Standard 1300 — Quality Assurance and Improvement Program.
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WILEY:

Which of the following is unique to the external assessment of an internal audit's activity when compared to internal assessment?
A. Findings.

B. Conclusions.

C. Recommendations.

D. Overall opinion.

Answer (D) is Correct.

External assessments of an internal audit activity contain an expressed opinion as to the entire spectrum of assurance and
consulting work performed (or that should have been performed based on the internal audit charter) by the internal audit activity,
including its conformance with the definition of internal auditing, the code of ethics, and the standards and, as appropriate,

includes recommendations for improvement. Findings, conclusions, and recommendations are common with the internal
assessments (1A Standard 1312 — External Assessments).
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WILEY:

Which of the following is unique to the external assessment of an internal audit's activity when compared to internal assessment?
A. Follow-up.

B. Findings.

C. Responses from the chief audit executive.

D. Recommendations.

Answer (C) is Correct.

Receiving written responses from the chief audit executive (CAE) that include an action plan and implementation dates is unique to
the external assessments. Here the CAE assumes the auditee role and the external assessor assumes the auditor role. The other

three choices (i.e., follow-up, findings, and recommendations) are common with the internal assessments (llIA Standard 1312 —
External Assessments).
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GLEIM:

Following an external assessment of the internal audit activity, who is (are) responsible for communicating the results to the
board?

A. Internal auditors.

B. Audit committee.

C. Chief audit executive.

D. External auditors.

Answer (C) is correct.

The chief audit executive must communicate the results of the QAIP to senior management and the board (Attr. Std. 1320).



nflicts of interest with the quality assurance assessment team should be disclosed to
management and the board.

The chief audit executive must communicate the results of the quality assurance and improvement program to senior
management and the board. Disclosures should include the qualifications and independence of the assessor(s) or assessment
team, including potential conflicts of interest.
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GLEIM:

Which of the following would demonstrate that the internal audit activity is in compliance with IlA practices?

A. The chief audit executive determines the form and content of the results communicated.

B. The results of external assessments are communicated upon their completion.

C. The results of periodic internal assessments are communicated at least twice a year.

D. The results of ongoing monitoring are communicated upon their completion.

Answer (B) iscorrect.

“To demonstrate conformance with the Definition of Internal Auditing and the Standards, and application of the Code of Ethics, the
results of external and periodic internal assessments are communicated upon completion of such assessments and the results of
ongoing monitoring are communicated at least annually. The results include the assessor’s or assessment team’s evaluation with
respect to the degree of conformance” (Inter. Std. 1320).
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GLEIM:
A chief audit executive is reviewing the following enterprise-wide risk map:

| LIKELIHOOD

M Remote Possible Likely
}Z Critical Risk C
C Major Risk B Risk A

T Minor Risk D

Which of the following is the correct prioritization of risks, considering limited resources in the internal audit activity?
A. Risk B, Risk C, Risk A, Risk D.

B. Risk C, Risk A, Risk D, Risk B.

C. Risk C, Risk A, Risk B, Risk D.

D. Risk A, Risk B, Risk C, Risk D.

Answer (C) is correct.

Risk is the possibility of an event's occurrence that could have an impact on the achievement of objectives. Risk is measured in
terms of impact (exposures) and likelihood (probability).

Prioritizing is needed to make decisions for applying resources to engagements based on the relative significance of their risk and

exposure estimates. The best order of priority listed (highest to lowest) is (1) Risk C (likely-critical), (2) Risk A (possible-major), (3)
Risk B (remote-major), and (4) Risk D (remote-minor).

~



GLEIM:

A chief audit executive is reviewing the following enterprise-wide risk map:

| LIKELIHOOD

M Remote Possible Likely
}Z Critical Risk A Risk B

C Major Risk D
T Minor Risk C

Which of the following is the correct prioritization of risks, considering limited resources in the internal audit activity?

A. Risk B, Risk C, Risk A, Risk D.
B. Risk A, Risk B, Risk C, Risk D.
C. Risk D, Risk B, Risk C, Risk A.
D. Risk B, Risk C, Risk D, Risk A.
Answer (C) is correct.

Risk is the possibility of an event's occurrence that could have an impact on the achievement of objectives. Risk is measured in
terms of impact (exposures) and likelihood (probability).
Prioritizing is needed to make decisions for applying resources to engagements based on the relative significance of their risk and
exposure estimates. The best order of priority listed (highest to lowest) is (1) Risk D (likely-major), (2) Risk B (possible-critical), (3)
Risk C (possible-minor), and (4) Risk A (remote-critical). However, it is not entirely clear that Risk D and Risk C should have higher
priorities than Risks B and A, respectively. For example, depending on the values assigned to the variables, a possible-critical
impact (B) might have a higher priority than a likely-major impact (D).

~



GLEIM:
Senior management has identified the following risk areas within the organization:

Derivatives trading: Likelihood high, Impact high
Materials acquisition: Likelihood low, Impact low
Petty cash: Likelihood high, Impact low
Bond issue: Likelihood low, Impact high
Transportation fleet: Likelihood high, Impact medium

Which of the following is a false statement in terms of overall risk exposure of the areas named?

A. The bond issue is riskier than petty cash.

B. The bond issue is riskier than materials acquisition.

C. Petty cash is riskier than materials acquisition.

D. The transportation fleet is riskier than petty cash.

Answer (A) is correct.

The bond issue and petty cash both have one high risk measure and one low risk measure; i.e., they have equivalent overall risk
exposure.
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Risk appetite and value-at-risk have a direct relationship with each other. As the risk appetite increases, the value-at-risk increases.
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Which of the following paired items have a direct relationship with each other?

A. Sampling errors and confidence level

B. Risk appetite and value-at-risk

C. Sampling risk and reliability level

D. Audit risk and audit assurance

Answer (B) is Correct.

Risk appetite and value-at-risk have a direct relationship with each other. As the risk appetite increases, the value-at-risk
increases.

A . Sampling errors and confidence level have an inverse relationship with each other. Sampling error is (1 minus confidence level),
meaning as the sampling error increases, the confidence level decreases.

C . Sampling risk and reliability level have an inverse relationship with each other. Sampling risk is (1 minus reliability level),
meaning as the sampling risk increases, the reliability level decreases.

D . Audit risk and audit assurance have an inverse relationship with each other. As the audit risk increases, the audit assurance
decreases.
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WILEY:

Which of the following statements is correct?

A. Cash flow at risk, earnings at risk, and earnings distributions are commonly used quantitative risk assessment tools and risk
identification, risk ranking, and risk mapping are commonly used qualitative risk assessment tools.

B. Cash flow at risk, earnings at risk, and earnings distributions are commonly used qualitative risk assessment tools and risk
identification, risk ranking, and risk mapping are commonly used quantitative risk assessment tools.

C. Cash flow at risk, earnings at risk, and risk identification are commonly used quantitative risk assessment tools and earnings
distributions, risk ranking, and risk mapping are commonly used qualitative risk assessment tools.

D. Cash flow at risk, risk ranking, and earnings distributions are commonly used quantitative risk assessment tools and earnings
at risk, risk identification, and risk mapping are commonly used qualitative risk assessment tools.

Answer (A) is correct.

Quantitative risk assessment tools involve using empirical analysis to assess risk. Cash flow at risk, earnings at risk, and earnings
distributions are quantitative risk assessment tools, as they involve assessing risks using empirical analysis. Qualitative risk
assessment tools involve assessing risks without empirical analysis. Risk identification, risk ranking, and risk mapping are
qualitative risk assessment tools, as they involve assessing risks without empirical analysis. Therefore, this is the correct answer.



WILEY:

Which of the following statements about Value at Risk (VaR) is correct?

A. VaR is a quantitative risk assessment tool.

B. VaR measures historical or retrospective risk rather than future or prospective risk.
C. VaR can measured only in terms of cash flow at risk.

D. VaR cannot be calculated using Monte Carlo simulation.

Answer (A) is correct.

VaR is a quantitative risk assessment tool, not a qualitative risk assessment too, as it involves using empirical analysis to assess
risk. Therefore, this is the correct answer.



GLEIM :

At the beginning of the year, a portfolio manager who manages a portfolio with a mean annual return of 8% and annual standard
deviation of 25% wants to estimate the worst-case expected loss at an 80% confidence level. The value of the portfolio today is $5
million. Which method would the portfolio manager use to estimate the probable maximum loss that may be incurred at the end of
the year?

A. Arbitrage pricing theory.

B. Capital asset pricing model.

C. Covariance.

D. Value-at-risk.

Answer (D) is correct.

Value-at-risk is a statistical technique used to measure and quantify the level of financial risk within a firm or investment portfolio
over a specific time frame.

GLEIM :

For a firm engaged in risk management, value-at-risk is defined as the

A. Maximum value a company can lose.

B. Maximum loss within a certain time period at a given level of confidence.

C. Worst possible outcome given the distribution of outcomes.

D. Most likely negative outcome at a given level of confidence.

Answer (B) is correct.

Value-at-risk (VaR) is defined as the maximum loss within a certain time period at a given level of confidence. VaR is a technique
that employs the statistical phenomenon known as the normal distribution (bell curve). The potential gain or loss resulting from a
given occurrence can be determined with statistical precision.
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WILEY:

Which of the following statements is not correct?

A. Earnings distributions is a risk assessment tool that measures the maximum loss for a given period in terms of cash flow.

B. Earnings distributions is a risk assessment tool that utilizes graphs of potential accrual earnings and the probabilities of those
values to assess risk.

C. Cash flow at risk is a risk assessment tool that measures the maximum loss for a given period in terms of cash flow.

D. Earnings at risk is a risk assessment tool that measures the maximum loss for a given period in terms of accrual earnings.
Answer (A) is correct.

Earnings distributions is a quantitative risk assessment tool that utilizes graphs of potential accrual earnings and the probabilities
of those values to assess risk. Cash flow at risk is a quantitative risk assessment tool that measures the maximum loss for a given
period in terms of cash flow. Therefore, this is the correct answer.



GLEIM :

Which one of the following calculations does not employ statistical techniques such as the normal distribution?

A. Cash flow at risk.

B. Earnings distribution.

C. Value at risk.

D. Capital adequacy.

Answer (D) is correct.

Capital adequacy is a term normally used in connection with financial institutions. A bank must be able to pay those depositors
that demand their money on a given day and still be able to make new loans. Capital adequacy can be discussed in terms of
solvency (the ability to pay long-term obligations as they mature), liquidity (the ability to pay for day-to-day ongoing operations),
reserves (the specific amount a bank must have on hand to pay depositors), or sufficient capital.
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GLEIM:

Senior management has assessed all identifiable risks to the achievement of the organization’s objectives in terms of both
probability and potential effect. The most likely next step is to

A. Adopt the ISO 9000 framework to ensure process quality.

B. Rank the identified risk areas.

C. Enter into electronic data interchange (EDI) arrangements with the organization’s most important suppliers.

D. Assign the task of ranking the identified risk areas to the internal audit activity.

Answer (B) is correct.

After all risks that could impact the achievement of organizational objectives have been identified, the next step is to rank the risk
areas in terms of seriousness, i.e., the combination of probability and potential impact.
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GLEIM:

When assessing the risk associated with an activity, an internal auditor should

A. Determine how the risk should best be managed.

B. Provide assurance on the management of the risk.

C. Update the risk management process based on risk exposures.

D. Design controls to mitigate the identified risks.

Answer (B) is correct.

The internal audit activity must evaluate and contribute to the improvement of processes using a systematic, disciplined, and risk-
based approach. Assurance service is an objective of evidence examination to provide an independent assessment.




GLEIM:

Which of the following is a true statement about the use by senior management and the board of the internal audit activity as a
source of information about risk management processes?

A. The internal audit activity cannot be expected to be objective about risk management processes.

B. The internal audit activity is not a good source of information about the daily functioning of risk management processes.

C. Senior management and the board need this information sooner than internal audit can provide it.

D. The internal audit activity should be used as a source of information about the success of ongoing risk management activities.
Answer (D) is correct.

The two most important sources of information for ongoing assessments of the adequacy of risk responses (and the changing
nature of the risks) are those closest to the activities themselves and the audit function. Operating managers may not always be
objective about the risks facing their units, especially if they had a stake in designing a particular response strategy.
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GLEIM:
Which of the following are considered control environment factors?

Human Resources

Detection Risk Policies and Practices

A Yes Yes
B Yes No
C. No Yes
D No No

Answer (C) is correct.

Human resource policies and practices are part of the control environment. These policies and practices relate to recruitment,
orientation, training, evaluating, counseling, promoting, compensating, and remedial actions. The control environment is the

component that sets the tone of an organization, influencing the control consciousness of its people. It is the foundation for the
other components.




GLEIM:

Which of the following are elements of the control environment?
A. Integrity and ethical values.

B. Organizational structure.

C. Assignment of authority and responsibility.

D. All of the answers are correct.

Answer (D) is correct.

The five principles that relate to the control environment are

The organization demonstrates a commitment to integrity and ethical values;

The board demonstrates independence from management and exercises oversight for internal control;

Management establishes, with board oversight, structures, reporting lines, and appropriate authorities and responsibilities;

The organization demonstrates a commitment to attract, develop, and retain competent individuals in alignment with
objectives; and

The organization holds individuals accountable for their internal control responsibilities in pursuit of objectives.




GLEIM:

Which of the following are included in the control environment described in the COSO internal control framework?
A. Organizational structure, management philosophy, and planning.

B. Integrity and ethical values, assignment of authority, and human resource policies.
C. Competence of personnel, backup facilities, laws, and regulations.

D. Risk assessment, assignment of responsibility, and human resource practices.
Answer (B) is correct.

The control environment is a set of standards, processes, and structures that includes
1. Integrity and ethical values

2. Commitment to competence

3. Board of directors or audit committee

4. Management’s philosophy and operating style

5. Organizational structure

6. Assignment of authority and responsibility

7. Human resource policies and practices




GLEIM:

The COSO model for internal control lists five specific areas encompassed by the control environment component.
Which of the following are elements of the control environment?

A. Integrity and ethical values.

B. Organizational structure.

C .Assignment of authority and responsibility.

D. All of the answers are correct.

Answer (D) is correct.

The five principles that relate to the control environment are

The organization demonstrates a commitment to integrity and ethical values;

The board demonstrates independence from management and exercises oversight for internal control;

Management establishes, with board oversight, structures, reporting lines, and appropriate authorities and responsibilities;

The organization demonstrates a commitment to attract, develop, and retain competent individuals in alignment with
objectives; and

The organization holds individuals accountable for their internal control responsibilities in pursuit of objectives.
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GLEIM:

In an assurance engagement, what is the internal auditor’s responsibility for evaluating ethics-related activities?

A. Evaluate their design, implementation, and effectiveness.

B. Evaluate only the design of ethics-related activities.

C. Review employee activities for compliance with provisions of the code.

D. Perform tests on various employee transactions.

Answer (A) is correct.

The internal audit activity must evaluate the design, implementation, and effectiveness of the organizations ethics-related
objectives, programs, and activities.
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GLEIM:
Governance should help ensure that the objectives of an entity’s stakeholders are met. Stakeholders include
1.Employees
2.Regulators
3.Suppliers
4.Customers
A.1 and 4 only.
B.2 and 3 only.
C.2, 3, and 4 only.
D1, 2, 3, and 4.
Answer (D) is correct.
Stakeholders are persons or entities who are affected by the activities of the entity. Among others, these include
(1) shareholders,
2) employees,
) suppliers,
) customers,
) neighbors of the entity’s facilities, and
) government regulators.

(
(3
(4
(5
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WILEY:

Which of the following is the most important element of corporate social responsibility?
A. Legal responsibilities

B. Sustainability responsibilities

C. Economic responsibilities

D. Ethical responsibilities

Answer (B) is Correct

Sustainability responsibilities deal with issues related to environment, social, and governance affecting an entire organization.
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GLEIM:

Within the organization, who generally is responsible for establishing CSR objectives and measuring performance?

A. Management.

B. The board.

C. All employees.

D. Internal auditors.

Answer (A) is correct.

Management generally is responsible for establishing CSR objectives, assessing and managing risks, measuring performance, and
monitoring and reporting activities.
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GLEIM:

Which of the following is the least likely risk of failing to implement an effective CSR program?

A. Loss of reputation.

B. Failure to comply with regulations.

C. Failure to set performance targets.

D. Loss of employees.

Answer (C) is correct.

Failing to set performance targets is not considered a risk of failing to implement an effective CSR program. Setting objectives,
performance goals, and strategies are generally considered to be CSR business activities. Examples of CSR performance targets
include reduced safety incidents and increased employee volunteerism.
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GLEIM:

The Global Reporting Initiative (GRI) has developed a sustainability reporting framework that

A. Emphasizes how to implement and manage a CSR initiative.

B. Provides specific guidance on measuring CSR performance.

C. Manages the disclosure of CSR to stakeholders.

D. Provides a forum in which governments can work together to share experiences and to seek solutions to common problems.
Answer (B) is correct.

The GRI has developed a sustainability reporting framework that provides specific guidance on measuring CSR performance
against predefined criteria.
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GLEIM:
Although corporate social responsibility (CSR) involves the incurrence of certain costs, in what ways can CSR also produce
benefits?
1) Positive public perception on a local, national, and international level
2) Retention of workers
3) Charity as a form of advertising
4) Deductibility of charitable donations
A.1 and 3 only.
B.2 and 4 only.
C.2, 3, and 4 only.
D.1, 2, 3, and 4.
Answer (D) is correct.
CSR can be profitable. Serving the community involves certain costs; however, the benefits of CSR may exceed the costs.
Examples of the benefits are
Positive public perception on a local, national, and international level;
L Retention of workers;
Charity as a form of advertising (brand building); and
~ Deductibility of charitable donations.




GLEIM:

Business ethics scholar Archie B. Carroll has identified four responsibilities an organization must fulfill to be called socially
responsible. All of the following is one of these four responsibilities except

A. Environmental responsibility in consumption of energy.

B. Philanthropic responsibility to be a good corporate citizen.

C. Economic responsibility to be profitable.

D. Ethical responsibility to be ethical in its practices.

Answer (A) is correct.

ISO 14000 standards are a set of criteria established by the International Organization for Standardization (ISO) for certification of
an environmental management system. The benefits of using ISO 14000 can include (1) reduced cost of waste management; (2)
savings in consumption of energy and materials; (3) lower distribution costs; and (4) improved corporate image among regulators,
customers, and the public. However, compliance with an ISO 14000 criterion is not one of the four responsibilities that an
organization must fulfill to be called socially responsible as identified by Archie B. Carroll. These four responsibilities are (1)
economic responsibility, (2) legal responsibility, (3) ethical responsibility, and (4) philanthropic responsibility.
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WILEY:

Which of the following deals with issues related to outside of a corporation's boundaries?

A. Governance audit

B. Risk management audit

C. Control audit

D. Sustainability audit

Answer (D) is Correct.

A sustainability audit deals with issues outside a corporation's boundaries, such as environment, social, and governance affecting
an entire organization.

From an internal auditing viewpoint, which of the following is referred to when the board members and senior managers are
focusing on improving environmental, social, and governance issues?

A. Environmental audit

B. Social audit

C. Governance audit

D. Sustainability audit

Answer (D) is Correct.

A sustainability audit addresses the full scope of environmental, social, and governance issues.
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GLEIM:

A CSR audit procedure requires the internal auditor to determine if the organization’s code of conduct includes provisions on anti-
corruption. This procedure is most likely testing which CSR element?

A. Working conditions.

B. Environment.

C. Governance.

D. Ethics.

Answer (D) is correct.

A CSR audit of the ethics element typically includes determining whether the organization reflects an anti-corruption culture, as
evidenced, for example, in the organization’s risk assessment, code of conduct, or policies.
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GLEIM:
Which of the following stakeholders have needs that must be considered when determining the effects of a corporate social
responsibility (CSR) program?
1. Shareholders
2. Employees
3. Competitors
4. Society
A.1 only.
B.4 only.
C.1 and 3 only.
D.1, 2, and 4 only.
Answer (D) is correct.
An organization has many stakeholders whose needs must be balanced when developing a CSR program.
Shareholders, employees, and society must be considered, among others. Competitors’ needs are not a factor in a CSR decision.




GLEIM:
The internal auditor is performing a CSR audit by stakeholder group. Which of the following represent a stakeholder group?
|. Shareholders.
[I. Neighboring communities.
[ll. Employees and their families.
IV. The environment.
A.l and Ill only.
B.1, II, and Ill only.
C.1, I, and IV only.
D.I, Il, I, and IV.
Answer (D) is correct.
Typical CSR stakeholder groups are (1) customers, (2) employees and their families, (3) the environment, (4) neighboring
communities, (5) shareholders, and (6) suppliers.
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Governance, Risk Management, and Controls
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maximizing shareholder value as a whole.

. (stakeholders) daladll Claal Joiil 81 J5y lalaall 3 0aY Lk a3 e (Casualty Actuarial Society - CAS) Wawall (5l s duneall a5
C o Aelia ol 8 deugall o 68 ADA e gl Uil g [dpssall lalaall 3 1]

.(Assesses) ansi 1
.(Controls) 48 5 .2
.(Exploits) JMaiuly 3
.(Finances) Jis<is .4
.(Monitors) &l 5.5

GLEIM  tmt e 5815 o T 18390 o0 ) g (e SBA




Which of the following is the most accurate term for a process to identify, assess, manage, and control potential events or
situations to provide reasonable assurance regarding the achievement of the organization’s objectives?

A. The internal audit activity.

B. Control process.

C. Risk management.

D. Consulting service.

Answer (C) is correct.

Risk management is “a process to identify, assess, manage, and control potential events or situations to provide reasonable
assurance regarding the achievement of the organization’s objectives” (The IlA Glossary).
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: (Risk Categories) shliall cilid
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These categories are tailored for each business unit

oAl Jhlaa
Other Risks

PR (EEVAEOA |
Operational Risk

Goull bl
Market Risk

oyl slalia
Credit Risk

Uendl SHA
Business Risk
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s O A8l

(Risk Capacity) skl e 5,3l 1
.(Risk Tolerance) 3 _hlaall Jass e 3 5aill g 2
.(Risk Appetite) 5 shlaall lgilld s 3
© A ) a3 s e

5kl o L pad 5 sla W cang L s il el Ll 5 glaty W A piaall lalaall JleaY) adaadl o) oo ST ) A i) Uit anaall ylalaall apead dually
Total amount of assumed risk does not exceed its risk appetite, which in turn should not exceed its risk capacity
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Governance, Risk Management, and Controls
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.(Once a company understands its risk appetite, it can start developing its risk management process)
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(Risk assessment) shlaall s (2

Ranking .(Risk prioritization) bl cily ol 5l aas (3
.(Response planning) &laiuey kit (4
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GLEM
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;1 (Risk committee) skl ddad Llall 5 50y (et 38 kel ol 5 Sl LN 3
.(review the risks identified by the various operating units) dakisal Judill cilas g Lisas Al il daa) je 1
A .(create a coherent response plan) ASulaic et 4ol L) 5 2
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GLEIM:

Which of the following is a false statement concerning risk management?

A. Every risk that could affect achievement of objectives must be considered.

B. Risk identification must be performed for the entire entity.

C. The manager of an operating unit is in the best position to monitor the effects of the chosen risk response strategies.

D. Risk management is too important to be delegated to a committee.

Answer (D) is correct.

In large or complex entities, senior management may appoint a risk committee to review the risks identified by the various
operating units and create a coherent response plan.



GLEIM:

Which of the following is the correct order of steps in the risk management process?
1. Identify risks

2. Monitor risk responses

3. Formulate risk responses

4. Assess and prioritize risks

5. Identify context

A.5,1,4, 3, 2.

B.1,4,3,2,5.

C.1,3,5,4,2.

D.1,5,4,3, 2.
Answer (A) is correct.

The correct order of steps in the risk management process is as follows: identify context, identify risks, assess and prioritize risks,
formulate risk responses, and monitor risk responses.



GLEIM:

When the executive management of an organization decided to form a team to investigate the adoption of an activity-based
costing (ABC) system, an internal auditor was assigned to the team. The best reason for including an internal auditor is the
internal auditor’s knowledge of

A. Activities and cost drivers.

B. Information processing procedures.

C. Current product cost structures.

D. Risk management processes.

Answer (D) is correct.

The internal audit activity’s scope of work extends to evaluating the organization’s risk management processes. The internal audit
activity should assist the organization by identifying and evaluating significant exposures to risk and contributing to the
improvement of risk management and control systems.




GLEIM:

Which of the following is the most accurate term for a process to identify, assess, manage, and control potential events or
situations to provide reasonable assurance regarding the achievement of the organization’s objectives?

A. The internal audit activity.

B. Control process.

C. Risk management.

D. Consulting service.

Answer (C) is correct.

Risk management is “a process to identify, assess, manage, and control potential events or situations to provide reasonable
assurance regarding the achievement of the organization’s objectives” (The IIA Glossary).
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GLEIM:
A chief audit executive is reviewing the following enterprise-wide risk map:

| LIKELIHOOD

M Remote Possible Likely
: Critical Risk C
C Major Risk B Risk A

T Minor Risk D

Which of the following is the correct prioritization of risks, considering limited resources in the internal audit activity?

A. Risk B, Risk C, Risk A, Risk D.

B. Risk C, Risk A, Risk D, Risk B.

C. Risk C, Risk A, Risk B, Risk D.

D. Risk A, Risk B, Risk C, Risk D.

Answer (C) is correct.

Risk is the possibility of an event’s occurrence that could have an impact on the achievement of objectives. Risk is measured in
terms of impact (exposures) and likelihood (probability).

Prioritizing is needed to make decisions for applying resources to engagements based on the relative significance of their risk and
exposure estimates. The best order of priority listed (highest to lowest) is (1) Risk C (likely-critical), (2) Risk A (possible-major), (3)
Risk B (remote-maijor), and (4) Risk D (remote-minor).

~



GLEIM:

A chief audit executive is reviewing the following enterprise-wide risk map:

| LIKELIHOOD

M Remote Possible Likely
: Critical Risk A Risk B

C Major Risk D
T Minor Risk C

Which of the following is the correct prioritization of risks, considering limited resources in the internal audit activity?

A. Risk B, Risk C, Risk A, Risk D.
B. Risk A, Risk B, Risk C, Risk D.
C. Risk D, Risk B, Risk C, Risk A.
D. Risk B, Risk C, Risk D, Risk A.
Answer (C) is correct.

Risk is the possibility of an event’s occurrence that could have an impact on the achievement of objectives. Risk is measured in
terms of impact (exposures) and likelihood (probability).
Prioritizing is needed to make decisions for applying resources to engagements based on the relative significance of their risk and
exposure estimates. The best order of priority listed (highest to lowest) is (1) Risk D (likely-major), (2) Risk B (possible-critical), (3)
Risk C (possible-minor), and (4) Risk A (remote-critical). However, it is not entirely clear that Risk D and Risk C should have higher
priorities than Risks B and A, respectively. For example, depending on the values assigned to the variables, a possible-critical
impact (B) might have a higher priority than a likely-major impact (D).

~



GLEIM:
Senior management has identified the following risk areas within the organization:

Derivatives trading: Likelihood high, Impact high
Materials acquisition: Likelihood low, Impact low
Petty cash: Likelihood high, Impact low
Bond issue: Likelihood low, Impact high
Transportation fleet: Likelihood high, Impact medium

Which of the following is a false statement in terms of overall risk exposure of the areas named?

A. The bond issue is riskier than petty cash.

B. The bond issue is riskier than materials acquisition.

C. Petty cash is riskier than materials acquisition.

D. The transportation fleet is riskier than petty cash.

Answer (A) is correct.

The bond issue and petty cash both have one high risk measure and one low risk measure; i.e., they have equivalent overall risk
exposure.
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Risk appetite and value-at-risk have a direct relationship with each other. As the risk appetite increases, the value-at-risk increases.
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Which of the following paired items have a direct relationship with each other?

A. Sampling errors and confidence level

B. Risk appetite and value-at-risk

C. Sampling risk and reliability level

D. Audit risk and audit assurance

Answer (B) is Correct.

Risk appetite and value-at-risk have a direct relationship with each other. As the risk appetite increases, the value-at-risk
increases.

A . Sampling errors and confidence level have an inverse relationship with each other. Sampling error is (1 minus confidence level),
meaning as the sampling error increases, the confidence level decreases.

C . Sampling risk and reliability level have an inverse relationship with each other. Sampling risk is (1 minus reliability level),
meaning as the sampling risk increases, the reliability level decreases.

D . Audit risk and audit assurance have an inverse relationship with each other. As the audit risk increases, the audit assurance
decreases.



: (Concepts of Risk and Risk Management) shliali i35 jhliall aulia

: (Risk Appetite, Risk Tolerance, and Risk Capacity) s_hliall e 5180 5 5 jhliall Jass o 5 a8l g 5 hliall 145,148
: (The Risk Management Process) Jbtaall 5 i3} &l

: (Step 2: Risk Assessment) shliall audli ;4001 5 ghill

: (Quantitative Risk Assessment Tools) el jhliall auds < gaf
Db lo el 3Ly S i dga g e LA an® 38 5l sl o sV (e Ao saaal (S

: (Cash Flow at Risk) ball (i j2alf 2834 3haiti (2
4Ty (VAR) Jhlaall i e dedl iy

N

Lne L 38 78 JOA Gone dlie e AL Lol ) ealiaf LLes Gy
.measures the likelihood that cash flows will drop by more than a certain amount over a given period of time
Al L 520 4 2d (Expected cash flows are tested) das sidf Luall cilsaill aa) 2
.(normal distribution) asdall a5l Guslie Shall gl gaiall g8l aadtioy



: (Concepts of Risk and Risk Management) shliali i35 jhliall aulia

: (Risk Appetite, Risk Tolerance, and Risk Capacity) s_hliall e 5180 5 5 jhliall Jass o 5 a8l g 5 hliall 145,148
: (The Risk Management Process) Jbtaall 5 i3} &l

: (Step 2: Risk Assessment) shliall audli ;4001 5 ghill

\ : (Quantitative Risk Assessment Tools) el jhliall auds < gaf
Db lo el 3Ly S i dga g e LA an® 38 5l sl o sV (e Ao saaal (S
: (Earnings at Risk) Jball & pall 7L Y1 (3

A il ALY O 2L U] £88 (asd JDA (e Baaae b 58 DA LY (aledny @15 8 e
measures the confidence interval for a fall in earnings during a specific period by examining how earnings vary around expected earnings
2L e b il anal (Variables are examined) <l jsiall pasd o
CL'J%“ LEL: saital Jl_u.;\ & 71 ASJ; J.UL &A




: (Concepts of Risk and Risk Management) shliali i35 jhliall aulia
: (Risk Appetite, Risk Tolerance, and Risk Capacity) s_hliall e 5180 5 5 jhliall Jass o 5 a8l g 5 hliall 145,148
: (The Risk Management Process) Jbtaall 5 i3} &l
: (Step 2: Risk Assessment) shliall audli ;4001 5 ghill
: (Quantitative Risk Assessment Tools) el jhliall auds < gaf
Db lo el 3Ly S i dga g e LA an® 38 5l sl o sV (e Ao saaal (S
: (Earnings Distributions) gL a5 (4
.graphical representation of the probability distribution of various potential levels of return




: (Concepts of Risk and Risk Management) shliali i35 jhliall aulia
: (Risk Appetite, Risk Tolerance, and Risk Capacity) s_hliall e 5180 5 5 jhliall Jass o 5 a8l g 5 hliall 145,148
: (The Risk Management Process) Jhliall 5 i3 dulas
: (Step 2: Risk Assessment) shliall audli ;4001 5 ghill
: (Quantitative Risk Assessment Tools) el jhliall auds < gaf
Db lo el 3Ly S i dga g e LA an® 38 5l sl o sV (e Ao saaal (S
: (Earnings Per Share Distributions) ag~dl dile Clayj g5 (5
P[P I 1 cEON{ Y P ORI VN U R PO I P B | W i 5
.graphical representation of the probability distribution of various potential amounts of earnings per share (EPS)

N




: (Concepts of Risk and Risk Management) shliali i35 jhliall aulia

: (Risk Appetite, Risk Tolerance, and Risk Capacity) s_hliall e 5180 5 5 jhliall Jass o 5 a8l g 5 hliall 145,148
: (The Risk Management Process) Jbtaall 5 i3} &l

: (Step 2: Risk Assessment) shliall audli ;4001 5 ghill

: (Quantitative Risk Assessment Tools) el jhliall auds < gaf
Db lo el 3Ly S i dga g e LA an® 38 5l sl o sV (e Ao saaal (S
: (Benchmarking) 4 teall 43 84 (6
ABlal) S Al Lalal) @l ae dlaiaadl hial 3 4 a0l cale o
.compares the company’s risk profile and the impact of potential risks with those of similar companies

N

: s 9S (approves) Jkiel - (Board) s,y (udas a sk el 3
m (internal audit risk assessment) sl Gdxll jhlaa a1
(the related audit plan) dlall <3 @dxl ddas 5 2




CMA p2 : (Quantitative Risk Assessment Tools) AT el gl il I

k_uﬂ‘;LA."_l_ :;._-._,-u..e _._1.\_-|.,.\_ . ‘;hl. _._u\ _-‘\ﬁ L)A'.l_'p\_‘l.r\._,iu,
PSP IS LV P KX SN T PR VAU PSR RSO FERTLIREN P S PO P 4—_!&-\1_'-.-. » LAl _,..,l.ValueatR|sk(VaR) .:.:.J.'\.u:-__.'\.;-.-ﬂ—l-(']
(bell curve) _- ! ol s, .. (normal distribution) et s, 2 (3 i Ganll alla - da 2! u‘ = e (VaR)

w.~l\-.-.!.|| r_ -1- ‘;
B i L™ 1.96 WE_,-_ (e /95 -
A itz e it 2,57 eria o mRE (00799 -
RE IR PP KRR P R R U I R
O kié /5 4= Llar i /95 s £ 30 (confidence level) 48« i e a1 sle 100 (o8 i aal o de Gl - A3k CalS 1 r At
WILEY GLEM O o ) ¥ 5026l 100 e 28 aalt dnd_imant
O pzm Go fEanail e e Gl —i--'_‘-lj(similar to VaR) soasi i an! 4 il ™ (Cash Flow at Risk) saadl i -t 4._1_ A (2
@M\b _.,_ PLTEW ...'.:.J.___-ln.-..-_ Al ;_LI ant, Aa _'.:I_‘._qabjlﬁ.__.u_-\.u-,_-..l FESEL i (a.u -1+-1_. }-\J,_I.A;..
SL Pl da R malt s e Baane d S Ga -l W ald®y Sl 2 S (BEarnings at Risk) bt ssa il damtas mL v/ smadl ddageal S o (3
_:L_;"h"é.c:".ﬁ.". - --‘;-.Q._L-\..A;UJ_;_A._\__AB_F,"_ P L d-mﬂ_-\___‘h' GL‘—'..I. LTI SO _aama oy -i.u-:._-.. :L TRV
Alatad el e il At e WD e (Earnings Distributions) -L o s s (4
.(EPS)ae-wdSl;L;‘h"oﬂ-'i:—u-'i-hA—*—-'—'Jn;-‘ﬁ' Ry J'.;-'}* (Earnings Per Share Distributions) s J< -1 ‘f 2 4 (5
B T O L L_U.'@-d.u;._-.. L. £ S AT O LI LN N (Benchmarkmg) PERTLIRTHIL L1 (6

1.

u—"-‘ﬁj__:—l— _...1-\_1..-\. ,=l'—_,',_-|.'2|' 1,.-.5.. L L

.(Breakeven analysis) ._i.'L-’_" LECH

.(Sensitivity analysis) ~—L-a"  ils

.(Decision trees) -+ 4",

Monte Carlo Simulation .(Simulation analysis) ##at" il .
.(Scenario analysis) s - tlaiy.

s G el Ay CVP a8 i ol e o

U'I-hb)l\)—\[?

-1..!_-._ =T



CMA p2

el o] gl @l oyl Sleol o boles Y

S i) andil) il g2}

Qualitative assessment tools
(Risk identification) _td=al st
(Risk ranking) saieall —ii

(Risk mapping) alial tafus:

WILEY

Quantitative assessment tools
Value at Risk st fu jmall weal
(VaR)

(Cash Flow at Risk)

o '|| I'L._a_p_n:ll:'l..__glhl __i_
(Earnings at Risk)

Earnings ) rL st Sy
(Distributions
i A il e g
(Earnings Per Share Distributions)

. | O
j-.__;l_l.'l.n. ﬁ_‘h‘l.l.ﬁ.

(Benchmarking)



WILEY:

Which of the following statements is correct?

A. Cash flow at risk, earnings at risk, and earnings distributions are commonly used quantitative risk assessment tools and risk
identification, risk ranking, and risk mapping are commonly used qualitative risk assessment tools.

B. Cash flow at risk, earnings at risk, and earnings distributions are commonly used qualitative risk assessment tools and risk
identification, risk ranking, and risk mapping are commonly used quantitative risk assessment tools.

C. Cash flow at risk, earnings at risk, and risk identification are commonly used quantitative risk assessment tools and earnings
distributions, risk ranking, and risk mapping are commonly used qualitative risk assessment tools.

D. Cash flow at risk, risk ranking, and earnings distributions are commonly used quantitative risk assessment tools and earnings
at risk, risk identification, and risk mapping are commonly used qualitative risk assessment tools.

Answer (A) is correct.

Quantitative risk assessment tools involve using empirical analysis to assess risk. Cash flow at risk, earnings at risk, and earnings
distributions are quantitative risk assessment tools, as they involve assessing risks using empirical analysis. Qualitative risk
assessment tools involve assessing risks without empirical analysis. Risk identification, risk ranking, and risk mapping are
qualitative risk assessment tools, as they involve assessing risks without empirical analysis. Therefore, this is the correct answer.



WILEY:

Which of the following statements about Value at Risk (VaR) is correct?

A. VaR is a quantitative risk assessment tool.

B. VaR measures historical or retrospective risk rather than future or prospective risk.
C. VaR can measured only in terms of cash flow at risk.

D. VaR cannot be calculated using Monte Carlo simulation.

Answer (A) is correct.




GLEIM :

At the beginning of the year, a portfolio manager who manages a portfolio with a mean annual return of 8% and annual standard
deviation of 25% wants to estimate the worst-case expected loss at an 80% confidence level. The value of the portfolio today is $5
million. Which method would the portfolio manager use to estimate the probable maximum loss that may be incurred at the end of
the year?

A. Arbitrage pricing theory.

B. Capital asset pricing model.

C. Covariance.

D. Value-at-risk.

Answer (D) is correct.

Value-at-risk is a statistical technique used to measure and quantify the level of financial risk within a firm or investment portfolio
over a specific time frame.

GLEIM :

For a firm engaged in risk management, value-at-risk is defined as the

A. Maximum value a company can lose.

B. Maximum loss within a certain time period at a given level of confidence.

C. Worst possible outcome given the distribution of outcomes.

D. Most likely negative outcome at a given level of confidence.

Answer (B) is correct.

Value-at-risk (VaR) is defined as the maximum loss within a certain time period at a given level of confidence. VaR is a technique
that employs the statistical phenomenon known as the normal distribution (bell curve). The potential gain or loss resulting from a
given occurrence can be determined with statistical precision.
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WILEY:

Which of the following statements is not correct?

A. Earnings distributions is a risk assessment tool that measures the maximum loss for a given period in terms of cash flow.

B. Earnings distributions is a risk assessment tool that utilizes graphs of potential accrual earnings and the probabilities of those
values to assess risk.

C. Cash flow at risk is a risk assessment tool that measures the maximum loss for a given period in terms of cash flow.

D. Earnings at risk is a risk assessment tool that measures the maximum loss for a given period in terms of accrual earnings.
Answer (A) is correct.



GLEIM :

Which one of the following calculations does not employ statistical techniques such as the normal distribution?

A. Cash flow at risk.

B. Earnings distribution.

C. Value at risk.

D. Capital adequacy.

Answer (D) is correct.

Capital adequacy is a term normally used in connection with financial institutions. A bank must be able to pay those depositors
that demand their money on a given day and still be able to make new loans. Capital adequacy can be discussed in terms of
solvency (the ability to pay long-term obligations as they mature), liquidity (the ability to pay for day-to-day ongoing operations),
reserves (the specific amount a bank must have on hand to pay depositors), or sufficient capital.

D ete 158 il S o ey il e e Al g S sl minas (Capital adequacy) e el AaE

v g = el pidaa el gl abal 4
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GLEIM:

Senior management has assessed all identifiable risks to the achievement of the organization’s objectives in terms of both
probability and potential effect. The most likely next step is to

A. Adopt the ISO 9000 framework to ensure process quality.

B. Rank the identified risk areas.

C. Enter into electronic data interchange (EDI) arrangements with the organization’s most important suppliers.

D. Assign the task of ranking the identified risk areas to the internal audit activity.

Answer (B) is correct.

After all risks that could impact the achievement of organizational objectives have been identified, the next step is to rank the risk
areas in terms of seriousness, i.e., the combination of probability and potential impact.
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GLEIM:

When assessing the risk associated with an activity, an internal auditor should

A. Determine how the risk should best be managed.

B. Provide assurance on the management of the risk.

C. Update the risk management process based on risk exposures.

D. Design controls to mitigate the identified risks.

Answer (B) is correct.

The internal audit activity must evaluate and contribute to the improvement of processes using a systematic, disciplined, and risk-
based approach. Assurance service is an objective of evidence examination to provide an independent assessment.



GLEIM:

Which of the following is a true statement about the use by senior management and the board of the internal audit activity as a
source of information about risk management processes?

A. The internal audit activity cannot be expected to be objective about risk management processes.

B. The internal audit activity is not a good source of information about the daily functioning of risk management processes.

C. Senior management and the board need this information sooner than internal audit can provide it.

D. The internal audit activity should be used as a source of information about the success of ongoing risk management activities.
Answer (D) is correct.

The two most important sources of information for ongoing assessments of the adequacy of risk responses (and the changing
nature of the risks) are those closest to the activities themselves and the audit function. Operating managers may not always be
objective about the risks facing their units, especially if they had a stake in designing a particular response strategy.
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GLEIM:

Each of the following is a limitation of enterprise risk management (ERM), except

A. ERM deals with risk, which relates to the future and is inherently uncertain.

B. ERM operates at different levels with respect to different objectives.

C. ERM can provide absolute assurance with respect to objective categories.

D. ERM is as effective as the people responsible for its functioning.

Answer (C) is correct.

ERM cannot provide absolute assurance with respect to different objectives. However, if it could, it would be an advantage, not a
limitation.

Enterprise risk management

A. Guarantees achievement of organizational objectives.

B. Requires establishment of risk and control activities by internal auditors.

C. Involves the identification of events with negative impacts on organizational objectives.

D. Includes selection of the best risk response for the organization.

Answer (C) is correct.

The IIA Glossary defines risk management as a process to identify, assess, manage, and control potential events or situations to
provide reasonable assurance regarding the achievement of the organization’s objectives. Thus, enterprise risk management
involves the identification of events with negative effects on achievement of organizational objectives.
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GLEIM:

According to COSO, the benefits of enterprise risk management (ERM) include all of the following except
A. Decreased performance variability.

B. Elimination of all risks.

C. Improved resource allocation.

D. Improved risk identification and management.

Answer (B) is correct.

ERM helps to manage risks, but it does not eliminate risks.
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GLEIM:

Which of the following statements regarding the chief risk officer is false?

A. The creation of a separate risk management function may include the appointment of a chief risk officer.
B. The chief risk officer is a member of management assigned primary responsibility for ERM processes.
C. The chief risk officer is most effective when supported by a specific team with the necessary expertise.
D. The chief risk officer should be employed in the internal audit function.

Answer (D) is correct.

The chief risk officer should not be employed in the internal audit function.
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GLEIM:

According to COSO, a risk profile is a view of the relationship between

A. Risk capacity and risk appetite.

B. Inherent risk and target residual risk.

C. Tolerance and risk appetite.

D. Risk and performance.

Answer (D) is correct.

A risk profile is a composite view of

(1) the types, severity, and interdependencies of risks related to a specific strategy or business objective and
(2) their effect on performance.
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GLEIM:

According to COSO’s ERM framework, which of the following is an essential element of the governance and culture component?
A. Human capital.

B. Reports on risk and culture.

C. Information systems.

D. Risk responses.

Answer (A) is correct.

A principle within the governance and culture component is that the organization attract, develop, and retain capable individuals.



GLEIM:

According to COSO, which component of enterprise risk management (ERM) addresses an entity’s operating structures and core
values?

A. Review and revision.

B. Governance and culture.

C. Strategy and objective-setting.

D. Information, communication, and reporting.

Answer (B) is correct.

The governance and culture component addresses board responsibilities, operating structures, and core values, among others.
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GLEIM:

An entity defines its risk appetite in which component of the COSO ERM framework?

A. Performance.

B. Strategy and objective-setting.

C. Governance and culture.

D. Control environment.

Answer (B) is correct.

The entity defines risk appetite in the strategy and objective-setting component of ERM. In defining risk appetite, the entity
considers its mission, vision, culture, prior strategies, and risk capacity.

According to the COSO ERM framework, which of following best describes the difference between strategy and business
objectives?

A. Strategy is the plan to achieve business objectives.

B. Business objectives are the steps to achieve strategy.

C. Strategy is the organization’s core purpose, and business objectives are what the organization aspires to achieve over time.

D. Business objectives are broader in scope than strategy.

Answer (B) is correct.

Strategy is the plan to achieve the entity’s mission and vision and apply its core values.

Business objectives are the measurable steps taken to achieve the entity’s strategy.
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GLEIM:

According to COSO, the component of enterprise risk management (ERM) that best relates to continuous improvement is

A. Monitoring.

B. Information, communication, and reporting.

C. Strategy and objective-setting.

D. Review and revision.

Answer (D) is correct.

A principle related to the review and revision component states that the organization must continually improve ERM at all levels
even if actual performance aligns with target performance or tolerance.
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GLEIM:

Which of the following has the greatest effect on the strategy and objective setting component of the COSO ERM framework?

A. Performance results that deviate from target performance.

B. Reviews of industry peers and peer comparisons.

C. Compliance with obligations and achievement of expectations.

D. Changes in the organization’s business context.

Answer (D) is correct.

A principle related to the strategy and objective-setting component of the COSO ERM framework is that the organization analyzes
business context and its effect on the risk profile.

Thus, changes in the business context, among the choices, has the greatest effect on the strategy and objective-setting component.
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GLEIM:

Which of the following is not a principle related to the information, communication, and reporting component of the COSO ERM
framework?

A. The organization identifies risks that disrupt operations of the ERM.

B. The organization leverages its information systems to support ERM.

C. The organization uses communication channels to support ERM.

D. The organization reports on risk, culture, and performance at multiple levels and across the entity.

Answer (A) is correct.

“The organization identifies risks that disrupt operations and affect the reasonable expectation of achieving strategy and business
objectives” is one of the five principles related to the performance component of the COSO ERM framework. The three principles
related to the information, communication, and reporting component of the COSO ERM framework are

1) The organization leverages its information systems to support ERM,

2) the organization uses communication channels to support ERM, and

3) the organization reports on risk, culture, and performance at multiple levels and across the entity.
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GLEIM:

Which of the following members of an organization has ultimate ownership responsibility of the enterprise risk management,
provides leadership and direction to senior managers, and monitors the entity’s overall risk activities in relation to its risk appetite?
A. Chief risk officer.

B. Chief executive officer.

C. Internal auditors.

D. Chief financial officer.

Answer (B) is correct.

The chief executive officer (CEQO) sets the tone at the top of the organization and has ultimate responsibility for ownership of the
ERM. The CEO will influence the composition and conduct of the board, provide leadership and direction to senior managers, and
monitor the entity’s overall risk activities in relation to its risk appetite. If any problems arise with the organization’s risk appetite,
the CEO will also take any measures to adjust the alignment to better suit the organization.
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